





A Book of Questions about
Increasing the Peace
in the World

This book is not about achieving perfect peace.
It is about increasing the level of peace in the world human
society.
Every issue—war, hunger, religion, economics, human
behavior—is connected.
The question is simple:
Are we increasing peace... or decreasing it?
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DEDICATION

This book is dedicated to increasing the level of peace in the
world human society.

WorldPeace is a possible dream.

When peace becomes our priority,
WorldPeace becomes our reality.

— Dr. John WorldPeace, JD
WorldPeace is a journey, not a destination.
— Dr. John WorldPeace, JD

This is our cry.
This is our prayer.

Peace in the World



ACKNOWLEDGMENT

JESUS CHRIST

I am a Spiritual Christian, not a Corporate Bureaucratic
Christian.

I believe in the Resurrection.
I believe in the words of Jesus:

“Ask and it will be given you, seek and you will find, knock
and it will be opened to you.”
— Matthew 7:7

“If you have faith as small as a mustard seed... nothing will
be impossible for you.”
— Matthew 17:20

“Whoever believes in me will do the works I have been
doing, and they will do even greater things...”
— John 14:12

These teachings reflect a core truth:

We participate in shaping our individual and collective
reality.

For this reason, I reject interpretations of a fixed, doom-
based future and focus instead on the responsibility of human
beings to increase the level of peace in the world human
society.

— Dr. John WorldPeace, JD



WORLDPEACE PRAYER

Lord, make me an instrument of your peace:

Where there is hatred, let me sow love
Where there is injury, pardon

Where there is doubt, faith

Where there is despair, hope

Where there is darkness, light

Where there is sadness, joy

O Divine Master, grant that [ may:

Not so much seek to be consoled, as to console
To be understood, as to understand
To be loved, as to love

For it is in giving that we receive

It is in pardoning that we are pardoned

And it is in living a life of service

That we return to our infinite, immortal nature



THE WORLDPEACE
BEACON

(April 6, 1988)
I have a dream that all the world abides in peace.

I have a dream that I and my colors travel the world path,
creating beacons of WorldPeace.

I have a dream that all the angels of the heavens and the God
of the universe travel by my side as I carry the light of love—
and the love of peace—to every mountain, valley, sea, and
plain; to each and all who walk this blessed earth.

One simple man—WorldPeace.
One simple message—WorldPeace.

I have a dream that with each passing, with each creating, a
beacon of love and understanding is forever established—
forever ignited—forever radiating Peace and Light.

One simple man—WorldPeace.
One simple message—WorldPeace.

[ have a dream that all that is pure in love and light comes
continuously to touch each tiny beacon—to add Light to
light—until the earth itself becomes a beacon in the infinite
heavens, radiating into the hearts and minds of all humanity:
Peace and Light.



I have a dream that all who come—who are called to each
tiny beacon—receive the infinite gifts of God: wellness and
love, peace and understanding.

I have a dream that all who come receive—each according to
his need, each according to her love—so that as they travel
their separate paths, each carries the love and peace
unconditionally given to every vibration of the earth;

until that never-ending day arrives when each and every
one—when all in all—forever flows in love’s most precious
gift:

WorldPeace.

— John WorldPeace
April 6, 1988



xRA YRR A

®WORLDPS A #
RRARARRAARRK

THE WORLDPEACE
BANNER

The WorldPeace Banner was envisioned by Dr. John
WorldPeace in April 1988.

Its purpose is to call attention to the vision of WorldPeace.

The twelve figures represent the diverse people of the world.

They stand together as a reminder that WorldPeace must
include all humanity—across all races, cultures, religions,
and nations.

The word WorldPeace is lettered as if chiseled into stone.
This symbolizes permanence.

It represents the intention that WorldPeace be imprinted upon
the foundation of the Earth, and that upon this foundation a
new era can begin—one in which a commitment to
WorldPeace permeates the world human society.



The rising sun above the word WorldPeace has five rays.
Five is the symbolic number of humanity.
The sun is positioned between the word World and the word

Peace, representing the role of humanity in bringing these
two realities together.

The sun also symbolizes an open hand.

While two fingers are often used to represent peace, the open
hand—with five fingers—represents humanity as a whole.

It communicates not just peace, but WorldPeace.

Every open hand is a gesture of connection.

One day, a WorldPeace banner of some design may fly above
all the flags of the world.

When that happens, humanity will have subordinated
nationalistic division to a shared commitment to WorldPeace.

And at that point:

Peace on Earth will become a reality



THE WORLDPEACE
INSIGNIA

The WorldPeace Insignia is a symbolic representation of
humanity, reality, and the continuous effort required to
increase the level of peace in the world human society.

At the center of the insignia is a human hand.
The hand represents the individual human being.

Red is the color of human blood, symbolizing that all human
beings are fundamentally connected.



Two fingers are often used to represent peace.
An open hand—with five fingers—represents humanity.
It communicates not just peace, but WorldPeace.

Every time a human being waves hello or goodbye, that
gesture can be understood as a symbol of WorldPeace.

Behind the hand is a yin-yang symbol.
This represents constant change in all aspects of reality.
All things are in a continual process of:
e manifestation
e transformation
o disintegration
This constant change creates ongoing tension and imbalance.

For this reason:

perfect peace can never exist in a dynamic world

The yin-yang also represents duality:

o light and dark
e order and chaos
e peace and conflict

Each is always present within the other.



Within darkness there is light.
Within light there is darkness.

The yin-yang is colored blue and green:

e blue represents sky
e green represents earth

Together, they symbolize the living environment in which
human experience unfolds.

Surrounding this is a band of yellow representing the sun.
This symbolizes both:

e physical light
e spiritual illumination

The light that sustains life and the light that has guided

humanity through the teachings of spiritual leaders across
history.

Encircling the sun is a dark outer band representing the
universe.

This is the greater reality from which all things emerge and
into which all things return.

The circular form of the insignia represents:



no beginning
no end

It reflects the continuity of existence across all dimensions.

The WorldPeace Insignia is not a symbol of peace at a single
moment.

It represents:

the continuous effort required to increase peace in a world
defined by constant change



AUTHOR STATEMENT —
A NOTE FROM DR. JOHN
WORLDPEACE

I am not a member of any organization.

I have no followers, no doctrine, no group to join, and
nothing to sell.

[ am not a politician, not a religious leader, and not a
spokesperson for any institution.

I am one individual observing the world human society and
asking one question:

How can we increase the level of peace?

I have spent a lifetime working across multiple disciplines:

(] law
e accounting
e business

e writing
e art
e religion

e philosophy

Not as separate areas—but as interconnected systems that
influence human behavior and, ultimately, the level of peace
in the world.



I changed my name to WorldPeace as a statement.
Not as symbolism.

As commitment.

I do not ask you to agree with me.
I do not ask you to follow me.

I do not ask you to adopt my views.

I ask only this:
Think
Question

Consider the consequences of your actions

Every human being contributes to the level of peace in the
world.

Not in theory.
In reality.

Every day.



We are not separate.

We are one world human society.

If this book does nothing more than cause you to pause—just
once—and ask:

“Does this increase peace or decrease it?”

Then it has served its purpose.

There is no organization to join.
There is no movement to follow.
There is only:

awareness

responsibility

action

When peace becomes our priority:

WorldPeace becomes our reality



Dr. John WorldPeace, JD



CONTINUING THE
CONVERSATION

This book is not an ending.

It is a beginning.

The issues discussed here are not abstract.
They are real.

They affect every human being on the planet.

There are no simple answers.
There are no final solutions.
There is only:

continued awareness

continued discussion
continued effort

You are not required to agree with everything in this book.



You are encouraged to:
e question it

e challenge it
e expand upon it

If this work has value, it is not because it is complete.

It is because it opens the door to thinking differently.

The level of peace in the world human society will not
increase through silence.

It will increase through:
e honest discussion

o critical thinking
e responsible action

This conversation belongs to everyone.
Not to one person.
Not to one group.

Not to one nation.

We are one world human society.



If you choose to continue this exploration, additional writings
and materials are available at:

johnworldpeace.com



PEACE?

This is not a book about perfect peace.
Perfect peace does not exist and never will.

This is a book about increasing the level of peace in the
world human society.

Every issue that humanity faces—war, hunger, religion,
economics, sex, government, family, and human behavior—
is connected.

The question is simple:

Are we increasing peace... or decreasing it?

Every thought, every action, every system, and every
decision contributes to the answer.

The world human society is not on a sustainable path.

We are destroying the environment, fighting wars, dividing
ourselves, and ignoring the long-term consequences of our
actions.

But we have the ability to change.

This book is a framework. Not for perfection.

But for progress.

When peace becomes our priority: 2> WorldPeace becomes
our reality
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A Book of Questions about
increasing the Peace in the World

A BOOK OF QUESTIONS
ABOUT

INCREASING THE PEACE IN
THE WORLD HUMAN SOCIETY
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increasing the Peace in the World
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TABLE OF CONTENTS

AT AUTHORSHIP STATEMENT

On Method and Development

Teach Peace was developed through an extended process of
structured inquiry.

The central question guiding this work did not originate
from a single answer, but from sustained questioning over

time.

Modern tools, including artificial intelligence, can assist in
organizing, refining, and expanding ideas.

However:

The direction, structure, and core question of Teach
Peace are the result of human judgment applied over
decades.

Artificial intelligence does not determine the question.

It responds to the question.

Clarification
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o The framework exists because the question exists

o The question exists because it was asked and
refined over time

e The structure reflects decisions about what matters
and what does not

Conclusion

Without the question, the framework does not exist.
Without the framework, the output would take a
different form.
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Why Peace Is Not Taught

Peace is addressed across many academic fields—politics,
history, law, sociology, and international relations. These
fields examine conflict, negotiation, institutions, and
outcomes.

However, peace itself is rarely treated as a standalone
subject of structured evaluation.

Most instruction focuses on:

e how conflict occurs

e how it is managed

e how itis resolved
Less attention is given to:

e how peace is defined

e how it is measured

e how it can be increased systematically over time
As a result, the study of peace remains:

o distributed across disciplines

e defined differently in each context
o difficult to evaluate consistently
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Dr WorldPeace proposes a shift:

P to treat peace as a structured, evaluative discipline
with a consistent method that can be applied across
situations and systems.

The Core Question

Peace as a Condition

The Question Method

Micro and Macro Analysis
Continuous Re-Evaluation

Open Input and Shared Examination
From Input to Structured Knowledge
Teach Peace as a Discipline

XN R WD =

SECTION 1

THE CORE QUESTION

At the center of Teach Peace is a single question:

Does this action or inaction increase or decrease the
level of peace in the world human society—locally and

globally—over time?

This question is designed to be applied consistently across
situations, systems, and disciplines.

It is not intended to produce immediate agreement.

_5.
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It is intended to establish a method of evaluation.

2. What Is Being Evaluated
The focus of evaluation is not a single event in isolation.
It includes:

o the action taken

e the action not taken

o the systems involved

e the processes initiated

o the effects over time

Peace, in this context, is not treated as a static condition.

It is understood as something influenced by decisions,
interactions, and outcomes.

3. Action and Inaction

Every situation includes both action and inaction.

Action is visible and often becomes the focus of attention.
Inaction is less visible, but equally important.

Failure to act, delayed response, or intentional non-
intervention can initiate processes that influence outcomes

over time.

A complete evaluation requires identifying both.

_6-
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4. Peace as an Outcome Over Time
Peace is not determined at a single moment.

An action that appears to increase stability in the short term
may produce instability over a longer period.

Conversely, an action that creates short-term tension may
lead to long-term stability.

For this reason, evaluation must include:

o short-term effects
e long-term direction

5. The Purpose of the Question

The purpose of the core question is not to eliminate
disagreement.

It is to provide a structure within which disagreement can
be examined.

When applied consistently, the question allows for:

e comparison across different situations
o identification of patterns

e recognition of incomplete information
o refinement of evaluation over time
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6. Transition

The question is defined. The process of application begins.
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SECTION 2

PEACE AS A CONDITION

Peace is often treated as an ideal, a goal, or a philosophical
concept. It is described in terms of what should exist rather

than what does exist.

This approach makes peace difficult to examine in practical
terms.

In this work, peace is treated differently.

Peace is understood as a condition that exists at all times in
varying degrees. It is not something that appears only in the
absence of conflict, nor is it something that can be fully

achieved and maintained without change.

Instead, the level of peace in the world human society is
constantly shifting.

Every action, decision, system, and interaction contributes
to this condition. Some influences move conditions toward
greater stability, cooperation, and balance. Others move
conditions toward instability, tension, and conflict.

This means that peace is not a static state.

It is dynamic and continuously influenced.

By understanding peace as a condition rather than an ideal,
it becomes possible to evaluate it in practical terms.

The question:
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Does this increase or decrease the level of peace in the
world human society?

provides a way to examine how specific factors influence
that condition.

This shifts the focus from defining what peace should be to
understanding how it is affected.

It also removes the need for agreement on a single
definition of peace.

Instead of debating definitions, the emphasis is placed on
evaluating outcomes.

This allows peace to be studied in the same way other
conditions are studied.

It becomes something that can be observed, analyzed, and
discussed within a consistent framework.

When peace is understood as a condition, it can be
examined at any level:

individual
family
community
institutional
national
global

At each level, the same question applies.

The consistency of the approach allows connections to be
made across different areas of life.

-10 -
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Peace is no longer separate from everyday decisions.

It is directly connected to them.

-11 -
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SECTION 3
THE QUESTION METHOD

The framework presented in this work is built on a simple
and repeatable process.

A question is asked.
That question is evaluated using a single, consistent metric:

Does this increase or decrease the level of peace in the
world human society?

Once considered, the process moves to the next question.

This sequence is repeated across different situations,
systems, and conditions.

The strength of this method is not in any single question,
but in the accumulation of many questions evaluated in a
consistent way.

Each question stands on its own.

It is not necessary to resolve all questions or reach
agreement on every issue before moving forward. The
purpose is not to create immediate conclusions, but to
establish a disciplined pattern of evaluation.

Over time, this pattern produces clarity.

It also allows complex issues to be approached in
manageable parts.

-12 -
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Rather than attempting to solve large, interconnected
problems all at once, individual aspects can be examined
separately. Each question isolates a specific issue, making
it possible to analyze without being overwhelmed by the
full scope of the problem.

In discussion, it creates a structured format for exchange.

In academic environments, it supports analysis, writing,
and critical thinking.

By repeating the process—question, evaluate, move on—a
consistent body of insight develops.

This is how the subject of peace becomes teachable.

-13 -



A Book of Questions about
increasing the Peace in the World

SECTION 4

EVALUATION ACROSS SCALE AND TIME
MICRO VS MACRO ANALYSIS
CONTINUOUS RE-EVALUATION

The study of peace has traditionally focused on large-scale
events.

Wars, revolutions, political movements, and historical
figures are analyzed in an attempt to understand how
societies move toward conflict or stability. While this level
of analysis has value, it often overlooks the smaller,
ongoing factors that continuously influence the condition of
peace.

This work shifts the emphasis from macro-level
interpretation to micro-level evaluation.

Macro analysis examines outcomes after they have
occurred.

Micro analysis examines the individual decisions, actions,
and conditions that contribute to those outcomes.

Every large-scale event is the result of countless smaller
influences.

Policies are shaped by decisions.
Decisions are shaped by beliefs.
Beliefs are shaped by information and experience.

By focusing only on the final outcome, the underlying
structure is often missed.

14 -
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The question method allows examination at the micro level.
A single question can isolate one element of a larger
system. It allows that element to be evaluated
independently before being considered in relation to other
factors.

For example, instead of attempting to explain a complex
historical conflict in its entirety, individual contributing
elements can be examined one at a time.

Each element is evaluated using the same metric:

Does this increase or decrease the level of peace in the
world human society?

This approach makes analysis more manageable and more
precise.

It also allows for continuous examination.

Macro-level conclusions are often fixed after the fact.
Micro-level evaluation remains open, allowing new
information and perspectives to be incorporated over time.

The relationship between micro and macro is not separate.

Micro-level influences accumulate into macro-level
outcomes.

By understanding the smaller components, it becomes
possible to better understand the larger results.

This method does not eliminate the need for macro
analysis.

_15-
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It provides a foundation beneath it.

By building understanding at the micro level, macro-level
interpretations become more grounded and more consistent.

Peace is not determined only by major events.

It is shaped continuously at every level.

The condition of peace is not fixed.

It changes continuously as new information emerges,
circumstances shift, and actions are taken. For this reason,
any method used to examine peace must allow for ongoing
evaluation.

The question method is designed to be continuous.

Each question can be revisited.

An evaluation made at one point in time is not final. As
conditions change, the same question may produce a
different answer. This is not a weakness of the method. It is
a reflection of reality.

Many systems of analysis seek final conclusions.

This work does not.

It recognizes that human society is dynamic. Decisions that
appear to increase stability in one context may produce
unintended consequences in another. Actions that decrease

tension in the short term may create instability over time.

Continuous re-evaluation allows these shifts to be
observed.

~16 -
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It also reduces the need for rigid positions.

Instead of defending a fixed conclusion, the focus remains
on examining current conditions. This creates a more
adaptable and responsive way of thinking.

The repetition of the core question:

Does this increase or decrease the level of peace in the
world human society?

It provides consistency, even as answers change.

This consistency is what allows the method to function
over time.

It creates a stable framework within which change can be
examined.

In academic settings, continuous re-evaluation encourages
ongoing discussion and revision.

In practical settings, it supports decision-making that
remains open to adjustment.

Peace, as a condition, is always in motion.

A method that seeks to understand it must remain in motion
as well.

17 -
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SECTION 5
FROM OPEN INPUT TO STRUCTURED KNOWLEDGE

The process of examining the condition of peace is not
limited to a single individual or a closed group.

The question method allows for broad participation.

Any individual, group, or institution can contribute
questions, perspectives, and evaluations. The structure does
not depend on centralized authority. It depends on the
consistent use of the same evaluative framework.

This creates the possibility of open input.

Questions can originate from different backgrounds,
disciplines, and experiences. Each question becomes a
point of examination rather than a statement of position.

This distinction is important.

Statements often invite agreement or disagreement.
Questions invite analysis.

By framing issues as questions, participation becomes more
accessible. Individuals are not required to adopt a fixed
position before engaging. They are asked to consider how a
specific issue influences the condition of peace.

This approach also supports shared examination.
Multiple individuals may evaluate the same question and

arrive at different conclusions. These differences do not
disrupt the process. They become part of the analysis.

-18 -
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Over time, patterns can emerge across many responses.
Some questions may produce consistent evaluations. Others
may reveal areas of complexity or disagreement that
require further examination.

The method does not require uniform conclusions.

It requires a consistent process.

In this way, the study of peace can expand beyond isolated
analysis.

It becomes a collaborative process grounded in a shared
question.

Does this increase or decrease the level of peace in the
world human society?

Through repeated use of this framework, a body of
knowledge develops that reflects a wide range of
perspectives while maintaining structural consistency.

The question method generates a continuous flow of input.
Each question represents a focused point of examination.
As more questions are asked and evaluated, a growing body
of observations is created.

However, input alone is not sufficient.

For the study of peace to function as a discipline, this input
must be processed into structured knowledge.

~19 -
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This process involves identifying patterns, relationships,
and recurring outcomes across many individual
evaluations.

When multiple questions are examined using the same
metric, connections begin to form.

Certain types of actions may consistently increase stability.
Others may consistently contribute to imbalance or conflict.
Some areas may produce mixed or uncertain results,

indicating the need for deeper examination.

By organizing these observations, a framework begins to
develop.

This framework is not imposed in advance. It emerges from
the repeated application of the question method.

The transition from input to structured knowledge is
ongoing.

New questions continue to be introduced. Existing
questions are revisited. Observations are refined over time.

This creates a dynamic system of learning.

In academic settings, this process can support research,
writing, and curriculum development.

In broader applications, it allows individuals and
institutions to make more informed decisions based on

observed patterns rather than isolated judgments.

The consistency of the core question:

~20-
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Does this increase or decrease the level of peace in the
world human society?

ensures that all input is evaluated within the same
framework.

This consistency is what allows individual observations to
accumulate into a coherent body of knowledge.

Through this process, the study of peace moves from
scattered discussion to organized understanding.

221 -
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SECTION 6
TEACH PEACE AS A DISCIPLINE

The material presented in this work is intended to establish
the study of peace as a structured discipline.

A discipline requires more than interest or discussion. It
requires a consistent method, a repeatable process, and a
framework that can be applied across different areas of
study.

The question method provides that structure.

By applying a single evaluative question across a wide
range of issues, it becomes possible to examine how
different systems, actions, and conditions influence the
level of peace.

This allows peace to be integrated into existing academic
fields.

Political decisions can be evaluated not only in terms of
power or policy, but in terms of their impact on stability.

Economic systems can be examined not only for growth or
efficiency, but for how they influence balance and

inequality.

Legal structures can be considered not only for compliance
and enforcement, but for their effect on order and conflict.

Social and cultural practices can be evaluated for how they
contribute to cooperation or division.

In each case, the same question applies:

_22
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Does this increase or decrease the level of peace in the
world human society?

This consistency allows peace to function as a unifying lens
across disciplines.

It does not replace existing areas of study.

It connects them.

As a discipline, the study of peace can take multiple forms:
individual courses

cross-disciplinary programs

research initiatives

public discussion forums

The structure is flexible.

What remains constant is the method.

The establishment of peace as a discipline does not depend
on agreement in every area.

It depends on the consistent application of a shared
framework.

This work provides that framework.

The sections that follow present a set of general questions
that apply this method.

These questions serve as the foundation for further

examination and for the development of more detailed
study.

_23
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Teach Peace — Guideposts for
Evaluation

Guidepost #1 — Information Threshold
Evaluation requires sufficient factual grounding.

Without it, conclusions risk increasing confusion rather
than clarity.

Guidepost #2 — Stability of Information

When facts are changing rapidly, evaluation must remain
provisional.

Guidepost #3 — Action vs Inaction

Every situation includes both.
Ignoring inaction leads to incomplete evaluation.

Guidepost #4 — Time Dependency

Short-term outcomes may differ from long-term effects.
Both must be considered.

_25_
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Guidepost #5 — System Interaction

Events occur within multiple systems.
Single-system analysis is incomplete.

Guidepost #6 — Perception vs Process

Public narrative may differ from underlying processes.
Both must be examined.

Guidepost #7 — Open Evaluation

Final conclusions are rarely fixed.
Evaluation continues as new information emerges.

FLOW STRUCTURE

Section 1 — The Core Question
e Introduce the question
o Keep it simple

e« No overload

Reader thinks: “OK, I understand this.”

_26 -
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Section 2 — Basic Application

e 5-10 simple questions
e Apply to everyday situations

Reader thinks: “This works.”

Section 3 — Expansion

e Add systems (government, media, etc.)
e Show complexity increasing

Reader thinks: “This is bigger than I thought.”

Section 4 — Guideposts

e Introduce limits of evaluation
e Show discipline forming

Reader thinks: “This is structured.”

Section 5 — Case Studies

o Real-world applications
e Multiple domains

Reader thinks: “This is real.”

_27 -
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Section 6 — Degree Path
e BA—>MA — PhD

Reader thinks: “This is teachable.”

Section 7 — Development Through Questioning
(what we just built)

Reader thinks:
“This explains how it grows.”

Section 8 — Open Framework

e Not finished
e Designed to expand

Reader thinks:
“This is a field, not a book.”

_28 -
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STANDARD ISSUE FORMAT

Title

Teach Peace Case Study #
[Clear, neutral description]

1. Event (Facts Only)

Short, clean summary of what happened.

No opinion. No adjectives.

2. Actions / Inactions

o What actions are being taken?
o What actions are not being taken?

3. Systems Involved

Government
Universities
Corporations
Media

Cultural institutions

_29_
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(only list what applies)

4. Process in Motion
What has this event started?
e institutional reaction

e public response
e legal or structural change

5. Time Analysis
Short-Term:

 stabilization or disruption
Long-Term:

o likely direction
e potential consequences

6. Peace Evaluation

Apply your core question:

Does this increase or decrease the level of peace in the
world human society—Ilocally and globally—over time?

- 30 -
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Then:

e increases peace because...
e decreases peace because...
e mixed / uncertain elements

7. Open Questions (IMPORTANT)

This is where professors engage.

o What variables are not yet clear?
e What assumptions need testing?
e What alternative paths exist?

8. Closing Line (CONSISTENT)

The framework is applied. The evaluation continues.
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TEACH PEACE CASE STUDY #1
Title

Teach Peace Case Study #1

Literary Awards and Institutional Evaluation

1. Event (Facts Only)

Major literary awards, including those administered
through institutions such as Columbia University and the
Pulitzer Prize system, recognize selected works annually
based on published criteria and jury review.

At the same time, broader patterns of recognition within
literary communities often include factors such as
institutional affiliation, publishing networks, prior
recognition, and professional positioning.

2. Actions / Inactions
Actions:

o Selection of award recipients based on jury
processes

o Publication of formal eligibility criteria

e Ongoing recognition of established literary
contributors
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Inactions:

e Limited disclosure of how informal or systemic
factors influence outcomes

e Limited visibility into how broader patterns of
recognition develop over time

3. Systems Involved

Universities

Cultural institutions
Publishing industry
Literary communities

4. Process in Motion

o Reinforcement of recognized literary networks

e Influence on which voices are elevated within
cultural discourse

o Development of expectations regarding recognition
pathways

S. Time Analysis
Short-Term:

o Stability within established recognition systems

-33 -



A Book of Questions about
increasing the Peace in the World

e Continued visibility of recognized authors and
publishers

Long-Term:
o Potential narrowing or expansion of recognized
voices
e Impact on trust in institutional processes

o Influence on participation within literary
communities

6. Peace Evaluation

Does this increase or decrease the level of peace in the
world human society—locally and globally—over time?

Potential to Increase Peace:

e Recognition of meaningful artistic contribution
e Reinforcement of cultural dialogue and expression

Potential to Decrease Peace:
e Perceived lack of transparency may reduce trust
e Limited pathways to recognition may discourage
participation
o Concentration of recognition within specific
networks

Mixed / Ongoing Evaluation:

e The long-term impact depends on how systems
evolve in openness and accessibility
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7. Open Questions

e How do informal factors influence institutional
decision-making over time?

o What level of transparency is necessary to maintain
trust?

e How do recognition systems shape cultural
participation and voice?

e What alternative models of evaluation could
increase long-term inclusivity?

8. Closing Line

&P The framework is applied. The evaluation continues.
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You now have three layers of Teach
Peace:

1. Core Question (Foundation)

Does this increase or decrease the level of peace?

2. Application (Case Studies)

e politics

e universities

e literary institutions
o cftc.

Teach Peace is a proposed evaluative discipline that:
e Defines a core question (peace impact)

e Applies it across real-world systems (case studies)
o Establishes guideposts for when evaluation is valid
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Teach Peace — Curriculum
Structure

Foundation:
Core evaluative question

Application:
Case studies across disciplines

Guideposts:
Conditions for valid evaluation

Progression:
BA — MA — PhD levels

“Build one clear lesson at a time—the curriculum will
emerge.”

RAPID CAPTURE SYSTEM (USE
THIS DAILY)

When an issue “identifies itself,” don’t fully process it.

P Just capture it in 2—3 minutes.
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Teach Peace — Issue Capture (Quick
Entry)

Title:
[Short, neutral description]

Date:
[Today]

Why this matters:
(1-2 lines only)

Initial Peace Question:
Does this appear to increase or decrease peace?

Status:

0] Incomplete information
U] Developing

L] Ready for full case study

¢ That’s it.

No analysis yet.

WHY THIS WORKS

o Keeps momentum
e Avoids overload
e Builds a pipeline of future lessons
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2) CONVERT CAPTURE — CASE
STUDY (LATER)

When ready, drop it into your full format:

Event
Actions
Systems
Process
Time
Evaluation
Questions

P Capture — Develop — Publish
That’s your workflow.

_39_



A Book of Questions about
increasing the Peace in the World

BA-LEVEL COURSE STRUCTURE
(FOUNDATION COURSE)

Course Title

Teach Peace 101
Introduction to Peace Evaluation

Course Description

This course introduces a structured method for evaluating
whether actions and systems increase or decrease the level
of peace in the world human society over time.

Students will apply a consistent evaluative framework
across real-world events, institutions, and systems.

Course Objectives

By the end of the course, students will:

e Understand the Teach Peace core question

o Identify actions and inactions in real-world
situations

e Analyze processes and systems over time

e Apply structured evaluation across disciplines

e Recognize limits of information and evaluation
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Course Structure (WEEKYS)

Week 1 — Introduction to Peace as Evaluation

e What is “peace” in analytical terms
e Moving from opinion to method

Week 2 — The Core Question

e Understanding the central evaluative question
e Applying it to simple examples

Week 3 — Actions and Inactions

o Every situation includes both
o Identifying each clearly

Week 4 — Systems and Institutions

¢ Government, law, media, education, culture
o How systems influence outcomes

Week 5 — Process in Motion
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o Events create processes
e Understanding chain reactions

Week 6 — Time Analysis

e Short-term vs long-term
e Why time changes evaluation

Week 7 — Introduction to Guideposts

e When evaluation is valid
e Information thresholds
e uncertainty and evolving events

Week 8 — Case Study Application #1

e Structured analysis of a real event

Week 9 — Case Study Application #2

e Comparative evaluation

Week 10 — Student Case Study

e Students apply full framework
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Week 11 — Limits of Evaluation
e Dbias

e incomplete information
e interpretation

Week 12 — Final Integration

e applying framework across disciplines

YOU NOW HAVE
You’ve built:
INPUT

o real-world issues
PROCESS

o framework
OUTPUT

e case studies
STRUCTURE

e curriculum
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MA-LEVEL COURSE

Course Title

Teach Peace 201
Comparative Systems and Peace Evaluation

Course Description

This course expands the Teach Peace framework by
applying it across multiple systems simultaneously.
Students analyze how political, legal, economic, and
cultural systems interact to influence peace over time.

Core Shift from BA — MA

o BA: Identify and apply
e MA: Compare and analyze interactions

Course Objectives

Students will:

e Compare multiple systems within a single event
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o Identify conflicting variables and incentives

o Evaluate competing narratives

e Analyze short- and long-term system interactions
o Refine use of guideposts under uncertainty

Course Structure

Week 1 — Review of Core Framework

e Re-anchor the question
e Review case study method

Week 2 — Multi-System Analysis

o Events rarely involve one system
o Identifying overlaps

Week 3 — Conflicting Incentives

o Different actors — different goals
e Peace vs power vs stability

Week 4 — Narrative vs Structure

e Media narratives vs actual processes
o Perception vs reality
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Week 5 — Comparative Case Studies

o Same event, different interpretations

Week 6 — Guideposts Under Pressure

o Evaluating with incomplete/conflicting data

Week 7 — Institutional Behavior

o Universities, courts, corporations
o How institutions respond over time

Week 8 — Cultural Systems

o Art, literature, media
o Influence on peace

Week 9 — Extended Case Study #1

e Multi-layer analysis

Week 10 — Extended Case Study #2
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e Cross-system evaluation

Week 11 — Student Comparative Analysis

o Present competing evaluations

Week 12 — Integration

o Building structured conclusions across systems
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2) PhD-LEVEL STRUCTURE
(ADVANCED RESEARCH)
Course Title

Teach Peace 301

Advanced Modeling of Peace Systems and Long-Term
Outcomes

Core Shift

e BA: Apply
e MA: Compare
e PhD: Model and predict

Course Description

This course focuses on long-term modeling of complex
systems affecting peace. Students develop frameworks to
evaluate evolving global conflicts, institutional behavior,
and systemic change over extended time horizons.

Objectives
Students will:

e Model long-term outcomes of actions and systems
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o Evaluate deep uncertainty

e Develop original frameworks or refinements

e Analyze global-scale interactions

o Contribute to the development of the discipline

Structure

Phase 1 — Deep Framework Analysis

o Limits of the core question
o Expanding definitions

Phase 2 — Complex Systems

e Multi-layered global systems
o Feedback loops

Phase 3 — Time Depth

e 10-50 year projections
e generational impact

Phase 4 — Uncertainty Modeling

e incomplete information
e probabilistic thinking
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Phase 5 — Original Research

e develop new guideposts
o refine evaluation methods

Phase 6 — Dissertation-Level Work

o full system analysis
e defend methodology
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Page 1 — Core Concept

F
e
—
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FIRST 5 LESSON UNITS
(ANCHORS)

These give you immediate academic weight.

Lesson Unit #1

Topic: Introduction to Peace as Evaluation

Objective:
Understand peace as a measurable outcome over time

Focus:
Move from opinion — structured evaluation

Lesson Unit #2

Topic: The Core Question

Objective:
Apply the central evaluative question to simple scenarios

Lesson Unit #3

Topic: Actions and Inactions
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Objective:
Identify both action and inaction in real-world events

Lesson Unit #4

Topic: Systems and Institutions

Objective:
Understand how systems influence outcomes

Lesson Unit #5

Topic: Time and Process

Objective:
Evaluate short-term vs long-term impact

7 These five units alone:
e look like a course

o feel teachable
e give professors something concrete
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PART 1: CLEAN PDF
(FORMATTED FOR
WORD / EXPORT)

You can paste this directly into Word and export as PDF.

PAGE 1

Teach Peace

A Proposed Evaluative Discipline and Curriculum
Framework

Teach Peace is a proposed evaluative discipline centered on
a single question:

Does this action or inaction increase or decrease the

level of peace in the world human society—Ilocally and
globally—over time?

The framework is method-based rather than advocacy-
based.

It is designed to:

o Evaluate actions and inactions
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Analyze systems and institutional processes
Apply across disciplines
Provide a repeatable structure for analysis

Peace is approached not only as an outcome, but as
something that can be studied, evaluated, and taught.

PAGE 2

Curriculum Structure

Teach Peace 101 (BA Level)

Identify actions and inactions
Analyze systems and processes
Apply the core evaluative question

Teach Peace 201 (MA Level)

Compare multiple systems
Evaluate competing incentives
Analyze narrative versus structure

Teach Peace 301 (PhD Level)

_57_



A Book of Questions about
increasing the Peace in the World

e Model long-term outcomes
e Analyze complex global systems
e Develop refined evaluation methods

PAGE 3

Guideposts for Evaluation
Evaluation requires defined conditions:
e Information threshold
o Stability of information
e Action and inaction identification
e Time dependency (short vs long term)
e System interaction

o Perception versus process
e Open and ongoing evaluation

These guideposts help determine when evaluation is valid
and how conclusions should be framed.

PAGE 4

Applied Case Studies

Teach Peace is developed through real-world application.
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Case Study #1
Literary Awards and Institutional Evaluation

o Examines transparency, recognition systems, and
cultural influence

Case Study #2 (in development)
Universities and Institutional Response

o Examines governance, policy response, and system
interaction

Closing

Teach Peace is offered as an open framework for
evaluation, discussion, and academic development.

Dr John WorldPeace JD
[Your main site]
[Teach Peace site]

PART 2: CASE STUDY #2

Teach Peace Case Study #2

Universities and Institutional Response
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1. Event (Facts Only)

Universities across the United States are responding to
external pressures, including political, legal, and funding-
related influences.

These responses vary by institution and include

administrative decisions, faculty engagement, and public
positioning.

2. Actions / Inactions

Actions:
o Institutional statements and policy adjustments
o Faculty organization and collective response
e Administrative decision-making

Inactions:

e Delayed or limited response in some institutions
e Uncertainty in long-term positioning

3. Systems Involved

e Universities
¢ Government
e Legal systems
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o Faculty organizations
e Media

4. Process in Motion

o Institutional adaptation to external pressures

e Increased coordination among faculty and
organizations

e Public and internal evaluation of university roles

5. Time Analysis
Short-Term:

o Increased tension and uncertainty
o Rapid institutional decision-making

Long-Term:
o Potential strengthening or weakening of
institutional independence

o Long-term impact on governance structures
o Shifts in public trust

6. Peace Evaluation
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Does this action or inaction increase or decrease the
level of peace in the world human society—locally and
globally—over time?

Potential to Increase Peace:

e Structured responses may stabilize institutions
o Engagement may strengthen governance systems

Potential to Decrease Peace:

e Increased polarization
e Unclear direction may increase instability

Mixed / Ongoing Evaluation:

e Outcomes depend on long-term system behavior

7. Open Questions

o What actions contribute to long-term institutional
stability?

e How do competing pressures affect decision-
making?

e What role should universities play in broader
societal systems?

e How does public perception influence institutional
outcomes?

8. Closing Line
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P The framework is applied. The evaluation continues.
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CASE STUDY #3
Teach Peace Case Study #3

Public Uncertainty and Information Stability

1. Event (Facts Only)

Public discussion around national leadership, policy
direction, and institutional response is producing varying
and often conflicting interpretations.

Information is widely available but not always consistent,
and conclusions differ across sources.

2. Actions / Inactions

Actions:
o Public statements by political and institutional
actors
e Media coverage and analysis
o Public engagement and debate

Inactions:

e Absence of universally accepted factual baselines
e Limited clarity in long-term direction
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3. Systems Involved

o Government

e Media

e Universities

e Public discourse

4. Process in Motion

e Rapid formation of opinions
e Reinforcement of existing viewpoints
e Increased reliance on selective information sources

5. Time Analysis
Short-Term:

o Heightened uncertainty
e Increased tension in public discourse

Long-Term:
o Potential erosion or strengthening of trust

o Impact on decision-making and institutional
stability

6. Peace Evaluation
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Does this action or inaction increase or decrease the
level of peace in the world human society—locally and
globally—over time?

Potential to Increase Peace:

e Broad engagement with issues
o Increased awareness of institutional dynamics

Potential to Decrease Peace:
e Confusion due to unstable or conflicting
information
e Polarization driven by incomplete understanding

Mixed / Ongoing Evaluation:

e Outcomes depend on the stabilization of
information and clarity over time

7. Guidepost Application

P Guidepost: Information Threshold

When information is incomplete or unstable:
e evaluation should remain provisional

e conclusions should be limited
e certainty should be avoided
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8. ClOSiIlg Line The framework is applied. The

evaluation continues.
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Teach Peace — Degree Path and
Question Development

Teach Peace — Degree Path

Teach Peace is structured as a progressive evaluative
discipline.

Each level builds on the same core question:
Does this action or inaction increase or decrease the

level of peace in the world human society—Ilocally and
globally—over time?

Undergraduate Level (BA)
Foundation: Identification and Application
At this level, the student learns to:

o Identify actions and inactions

e Recognize systems involved

o Understand processes initiated by events
e Apply the core question to real-world situations
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Graduate Level (MA)

Comparative and Systemic Evaluation

At this level, the student learns to:
o Compare multiple systems within a single event
o Evaluate competing incentives and perspectives

e Analyze narrative versus underlying structure
e Apply guideposts under conditions of uncertainty

Doctoral Level (PhD)

Advanced Modeling and Long-Term Analysis
At this level, the student learns to:

e Model long-term outcomes of complex systems

o Evaluate interactions across multiple domains

e Develop refined or additional guideposts

o Contribute to the ongoing development of the
discipline
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Teach Peace — Question
Development

The Teach Peace framework develops through structured
questioning.

Level 1 — Foundational Questions

e What actions are taking place?

e What actions are not taking place?
e What systems are involved?

e What process has been initiated?

Level 2 — Analytical Questions

e What are the short-term impacts?

o What are the potential long-term effects?

o How do different systems interact?

o What variables are uncertain or incomplete?

Level 3 — Advanced Questions

e How do competing incentives influence outcomes?
e What models best explain long-term behavior?

e How do changes in one system affect others?

o What new guideposts are needed for evaluation?
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Teach Peace — Guiding Principle
Evaluation requires structure.
Structure requires defined questions.

Defined questions allow for consistent evaluation across
different domains.

Closing Statement

Teach Peace is not a fixed body of answers.

It is a structured method for asking questions that allow for
the consistent evaluation of peace over time.
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DISCIPLINE STATEMENT
Teach Peace — Foundational
Principle

The discipline grows through the questions it asks.
Teach Peace develops not by fixed conclusions, but
through structured questioning applied across different

domains.

As new situations arise, the framework expands by
identifying:

e new variables
e new systems

« new conditions for evaluation

Each question refines the ability to evaluate what increases
or decreases the level of peace over time.
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PROJECT STATEMENT (YOUR
PROCESS)
Teach Peace — Development Method

The project grows through the questions that are asked
in building it.

The development of Teach Peace is itself a process of
structured inquiry.

As questions are asked:
gaps in the framework are identified
new guideposts emerge

[ ]

[ ]

e definitions become clearer

o the structure becomes more complete
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PART 3: THE KEY INSIGHT
Teach Peace — Iterative
Development Principle

The framework develops through iterative questioning:

A situation is identified
Questions are applied
Gaps or limits are revealed
New questions are formed
The framework expands

Nk W=
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Section: Development Through
Questioning

Teach Peace is developed through a continuous process of
questioning.

Two parallel processes occur:

1. Development of the Discipline
The discipline grows through the questions it asks.
Each application of the framework reveals:

e new variables

e new systems
e new limits of evaluation

2. Development of the Project

The project grows through the questions asked in building
it.

As the framework is applied:
e structure is refined

e guideposts are defined
e curriculum is formed
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Result
Over time, both the discipline and the project become:
e more structured

e more complete
e more applicable across domains
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OPENING

The Book of Questions — Teach Peace
Peace is often discussed after conflict.

After decisions have been made.

After consequences have occurred.

After outcomes can no longer be changed.

This work begins from a different position.

It asks whether peace can be evaluated before, during, and
after events occur.

At the center of this work is a single question:
Does this action or inaction increase or decrease the

level of peace in the world human society—Ilocally and
globally—over time?

This question is simple.

Its application is not.
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SHIFT FROM OPINION TO
METHOD

Most discussions of peace rely on opinion, belief, or
reaction.

Teach Peace is structured differently.
It is not built on agreement.

It is built on evaluation.

Every situation includes:

e actions

e inactions
e systems

e processes
e time

Each of these can be identified, examined, and evaluated.

The purpose is not to produce immediate answers.

The purpose is to provide a consistent method for asking
questions that lead to clearer understanding over time.

WHY THIS MATTERS
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Without a structured method of evaluation:
e conclusions vary widely

e discussions become fragmented
e decisions are made without consistent criteria

With a structured method:
o analysis becomes repeatable

e comparisons become possible
e systems can be evaluated across disciplines

This work proposes that peace can be approached as a
discipline.

Not as a fixed answer, but as a process of structured
inquiry.
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SECTION I — THE CORE
QUESTION

1. The Question

At the center of Teach Peace is a single question:

Does this action or inaction increase or decrease the
level of peace in the world human society—locally and

globally—over time?

This question is designed to be applied consistently across
situations, systems, and disciplines.

It is not intended to produce immediate agreement.

It is intended to establish a method of evaluation.

2. What Is Being Evaluated
The focus of evaluation is not a single event in isolation.
It includes:

o the action taken

o the action not taken

o the systems involved
o the processes initiated
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o the effects over time
Peace, in this context, is not treated as a static condition.

It is understood as something influenced by decisions,
interactions, and outcomes.

3. Action and Inaction

Every situation includes both action and inaction.

Action is visible and often becomes the focus of attention.
Inaction is less visible, but equally important.

Failure to act, delayed response, or intentional non-
intervention can initiate processes that influence outcomes

over time.

A complete evaluation requires identifying both.

4. Peace as an Outcome Over Time
Peace is not determined at a single moment.

An action that appears to increase stability in the short term
may produce instability over a longer period.

Conversely, an action that creates short-term tension may
lead to long-term stability.

For this reason, evaluation must include:
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e short-term effects
e long-term direction

5. The Purpose of the Question

The purpose of the core question is not to eliminate
disagreement.

It is to provide a structure within which disagreement can
be examined.

When applied consistently, the question allows for:
e comparison across different situations
 identification of patterns

e recognition of incomplete information
« refinement of evaluation over time

6. Transition

P The question is defined. The process of application
begins.
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Section II — Foundational Questions

These questions form the initial layer of evaluation.

They are designed to be applied consistently across
situations.

Level 1 — Identification

What actions are taking place?

What actions are not taking place?

Who are the primary actors involved?

What systems are involved (government, media,
institutions, etc.)?

b=

Level 2 — Process

What process has been initiated by the action?
What process has been initiated by the inaction?
How do these processes interact?

What immediate effects are observable?

el N4

Level 3 — Time

9. What are the short-term effects of these processes?

10. What are the potential long-term effects?

11. Do short-term and long-term effects align or
conflict?
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Level 4 — Evaluation

12. Does this action appear to increase stability or
instability?

13. Does this action appear to increase or decrease
trust?

14. Does this action appear to increase or decrease
clarity?

15. Does this action appear to increase or decrease
participation?

Level 5 — Limits and Uncertainty
16. What information is missing?
17. How stable is the available information?

18. What assumptions are being made?
19. How might new information change the evaluation?

Level 6 — Core Question Application

20. Based on the available information, does this action
or inaction increase or decrease the level of peace
over time?

Closing Line for Section 11

P The questions are applied. The framework begins to
take form.
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Expanding the Framework

10. Systems and Institutions
No event exists in isolation.

Every action and inaction occurs within one or more
systems, including:

e government

o legal systems

e universities

e corporations

e media

e cultural institutions

Each system operates according to its own structure,
incentives, and constraints.

Understanding these systems is necessary to evaluate how
actions influence peace over time.

11. Multiple Systems at Once

Most real-world situations involve multiple systems
interacting simultaneously.

For example:

e agovernment decision may influence universities
o media may shape public perception
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o legal systems may respond to institutional actions
Evaluation must account for these interactions.

Focusing on a single system may produce incomplete or
misleading conclusions.

12. Competing Incentives

Different actors within systems often operate with different
incentives.

These may include:
o stability
o influence
e profit
e reputation

o authority

An action that increases stability for one group may
decrease stability for another.

Understanding competing incentives is essential to
evaluating overall impact.

13. Narrative vs Process
Public understanding of events is often shaped by narrative.

Narratives simplify complex situations.
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Processes are more complex and may not align with
simplified explanations.

Evaluation requires distinguishing between:

« how events are described
e how events actually unfold

14. Structural Patterns
Over time, patterns emerge within systems.
These patterns may include:

e repeated outcomes

o consistent advantages for certain groups

e Dbarriers to participation

Identifying these patterns allows for deeper evaluation
beyond individual events.

15. Transition

P The framework expands. The analysis deepens.

_87-



A Book of Questions about
increasing the Peace in the World

SECTION IV — GUIDEPOSTS
FOR EVALUATION (BOOK
READY)

14. Introduction to Guideposts

The application of the Teach Peace framework requires
defined conditions.

Not every situation can be evaluated with equal clarity.
Guideposts are used to determine:
e when evaluation is valid

e how conclusions should be framed
o what limitations are present

15. Information Threshold
Evaluation requires sufficient factual grounding.
When core facts are unknown, incomplete, or unreliable:

e conclusions may increase confusion
o evaluation may reflect bias rather than structure

In such cases, evaluation should remain limited.
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16. Stability of Information
Information may change over time.
In rapidly evolving situations:

o early conclusions may not hold
e new information may alter evaluation

Evaluation must remain open to revision.

17. Action and Inaction Identification

Incomplete identification of action and inaction leads to
incomplete evaluation.

Both must be identified clearly.

Failure to recognize inaction may result in
misinterpretation of outcomes.

18. Time Dependency
Short-term and long-term effects may differ.
Evaluation must consider:

e immediate impact
o extended consequences

A single time frame is insufficient.
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19. System Interaction
Events occur within multiple systems.
Evaluation must consider:

e how systems interact
e how changes in one system affect others

Single-system analysis may produce incomplete
conclusions.

20. Perception vs Process

Public understanding is often shaped by narrative.
Narratives may not reflect underlying processes.
Evaluation requires distinguishing between:

e perception
e process

21. Open Evaluation
Evaluation is not fixed.

As new information becomes available:
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e conclusions may change
e understanding may deepen

Evaluation remains ongoing.

Closing Line for Section IV

&P The conditions are defined. The framework is
controlled.

MA-LEVEL
COMPARATIVE
EXAMPLES

These show professors:
r this is not basic—it scales

Comparative Example #1 —
Government vs University

Event: Policy pressure applied to universities

e Government goal: control or direction
o University goal: independence
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P Conflict:
Stability vs autonomy

> Evaluation:
Outcome depends on balance over time

Comparative Example #2 — Media
vs Public Understanding

Event: Issue widely reported

e Media goal: inform, attract attention
e Public need: clarity

P Conlflict:
Speed vs accuracy

7 Evaluation:
Rapid reporting may increase awareness but decrease
clarity

Comparative Example #3 — Legal vs
Social Systems

Event: Court ruling

e Legal system: rule-based decision
e Social system: public reaction
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P Conflict:
Formal resolution vs public acceptance

> Evaluation:
Legal clarity may not produce social stability

Comparative Example #4 —
Corporate vs Workforce

Event: Policy change in company

e Corporate goal: efficiency, profit
o Workforce goal: stability, fairness

P Conlflict:
Efficiency vs participation

7 Evaluation:
Short-term gain vs long-term trust

Comparative Example #5 —
Cultural Recognition vs Access

Event: Awards system

o Institution: maintain standards
o Participants: seek access
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P Conflict:
Selectivity vs inclusivity

> Evaluation:
Balance affects long-term participation

Comparative Example #6 — Short-
Term vs Long-Term Policy

Event: Immediate policy action

o Short-term goal: stabilize
e Long-term effect: uncertain

P Conlflict:
Immediate control vs future consequences

7 Evaluation:
Short-term peace may mask long-term instability

Comparative Example #7 —
Narrative vs Structural Reality

Event: Public debate

e Narrative: simplified explanation
e Structure: complex process
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P Conflict:
Understanding vs oversimplification

> Evaluation:
Narrative clarity may reduce structural accuracy

Comparative Example #8 —
Information vs Uncertainty

Event: Conflicting reports

e Available info: partial
e Unknown factors: significant

P Conlflict:
Conclusion vs uncertainty

7 Evaluation:
Premature conclusions may decrease clarity

Comparative Example #9 —
Institutional Action vs Delay

Event: Organization responds slowly

e Action: delayed
e Inaction: immediate
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P Conflict:
Speed vs accuracy

> Evaluation:
Delay may stabilize or destabilize depending on outcome

Comparative Example #10 —
Participation vs Control

Event: System limits participation

e System goal: control outcomes
e Public goal: involvement

P Conlflict:
Control vs engagement

7 Evaluation:
Reduced participation may decrease long-term trust

Closing Line for MA Section

P The same framework is applied. The complexity
increases.
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SECTION V—APPLIED CASE
STUDIES

Section V — Applied Case Studies

22. Introduction to Application

The Teach Peace framework is developed through
application.

The purpose of case studies is not to provide final answers,
but to apply a consistent method of evaluation to real-world
situations.

Each case study follows the same structure:

e Event

e Actions and inactions
e Systems involved

e Process in motion

o Time analysis

¢ Evaluation

e Open questions

23. Case Study #1 — Literary Institutions

Literary recognition systems operate through formal criteria
and selection processes.
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At the same time, broader patterns may influence
outcomes, including:

e institutional affiliation

e publishing networks
e prior recognition

Evaluation Focus:
e How do recognition systems influence

participation?
e How does perceived transparency affect trust?

Peace Evaluation:
Recognition may increase cultural engagement.

However, perceived limitations in access may reduce
participation and trust over time.

24. Case Study #2 — Universities and
Institutional Response

Universities respond to external pressures through policy,
governance, and public positioning.

Evaluation Focus:
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o How do institutions balance independence and
external influence?
o What processes are initiated by action or delay?

Peace Evaluation:

Responses may stabilize institutions or increase tension
depending on clarity and consistency.

25. Case Study #3 — Public Uncertainty and
Information Stability

Public understanding of events may be shaped by
incomplete or conflicting information.

Evaluation Focus:
o How does unstable information affect evaluation?

o What role does perception play in shaping
outcomes?

Peace Evaluation:

Uncertainty may increase confusion and reduce clarity,
affecting long-term stability.
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26. Purpose of Case Studies
Case studies are not conclusions.
They are:

e applications of the framework

e opportunities to refine evaluation
o foundations for further inquiry

PhD-LEVEL MODELING
EXAMPLES

Now we show:

P This is not just descriptive—it can model outcomes

PhD Modeling Example #1 — Mullti-
System Conflict Projection

Scenario: Government, universities, and public response
interact over time

o Systems: political, educational, social
e Variables: policy, response, perception
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% Model:
e Short-term tension

e Medium-term adjustment
o Long-term stabilization or fragmentation

PhD Modeling Example #2 —
Feedback Loop Analysis
Scenario: Media — Public — Policy — Media cycle
Media shapes perception
Public reacts

e Policy responds
e Media reports again

P Model:

o Reinforcing loop
o Potential escalation or stabilization

PhD Modeling Example #3 — Trust
Degradation Model

Scenario: Repeated perception of limited transparency

o Initial trust stable
o Repeated events reduce confidence
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% Model:
e gradual decline

o threshold point
e potential systemic distrust

PhD Modeling Example #4 —
Competing Incentive Model

Scenario: Two systems with opposing goals

e System A: stability
e System B: control or expansion

P Model:
« conflict escalation

e negotiated balance
e dominance of one system

PhD Modeling Example #5 — Time
Divergence Model

Scenario: Action produces different outcomes over time

e Short-term benefit
o Long-term cost

P Model:
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o divergence between timelines
e delayed consequences

PhD Modeling Example #6 —
Participation Model

Scenario: Access to systems changes

e Increased participation
e Restricted participation

P Model:

e broader engagement vs reduced trust
e long-term system stability

PhD Modeling Example #7 —
Information Stability Model

Scenario: Conflicting or unstable data

e early confusion
o eventual clarity or continued instability

P Model:

e branching outcomes
e dependence on information stabilization
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PhD Modeling Example #8 —
Institutional Response Model

Scenario: Organization response speed varies

e immediate response
e delayed response

P Model:

o carly stabilization vs later adjustment
o trade-offs between speed and accuracy

PhD Modeling Example #9 —
Cultural Influence Model

Scenario: Recognition systems shape participation

o selected voices amplified
o others reduced

P Model:

o influence on long-term cultural development
e impact on diversity of participation

PhD Modeling Example #10 —
System Convergence Model
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Scenario: Multiple systems move toward alignment
e policy, media, public converge
P Model:

e increased stability
e reduced conflict

Closing Line for PhD Layer

P The framework is extended. The system is modeled.

You now POSSESS:

e Core question

o Foundational questions

o Expanded framework

e Guideposts

o Case studies

e Curriculum (BA/MA/PhD)
e Modeling layer

P This is a complete academic architecture
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FINAL BOOK LAYOUT
(PRINT + ASSEMBLY
READY)

Think of this as your physical assembly blueprint.

[F] BOOK ONE — MASTER
STRUCTURE

FRONT MATTER

o Title Page
e Author Page
e Preface (short — why this exists)

€9 SECTION I — THE CORE
QUESTION

(Pages 1-10 range)

The Question

What Is Being Evaluated
Action and Inaction
Peace Over Time

7 Keep this tight. No overload.
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9 SECTIONII —
FOUNDATIONAL QUESTIONS

(Pages 10—40 range)

e Level 1-6 questions (what we built)

P This is your first major block of content

€ SECTION III — EXPANDING
THE FRAMEWORK

(Pages 4070 range)

Systems
Multiple systems
Incentives

[ ]
L]
[ ]
e Narrative vs process

P This is where professors realize:
“This is not basic.”

€ SECTION IV — GUIDEPOSTS

(Pages 70—100 range)
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Information threshold
Stability

Time

System interaction
etc.

P This section gives you control and discipline

€9 SECTION V — CASE STUDIES

(Pages 100—-160 range)
e (Case Study #1

o Case Study #2
e (Case Study #3

P Spread these out—this is where the book breathes

€ SECTION VI — CURRICULUM
STRUCTURE

(Pages 160-180)
e BA (Teach Peace 101)
e MA (Teach Peace 201)
e PhD (Teach Peace 301)

2 This makes it “real” academically
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€9 SECTION VII —
DEVELOPMENT THROUGH
QUESTIONS

(Pages 180-200)

e Discipline grows through questions
e Project grows through questions

P This explains how it evolves

€9 SECTION VIII — METHOD &
AUTHORSHIP

(Pages 200-215)

e Role of structured inquiry
e Role of tools
e Origin of framework

P This answers the Al question cleanly

€ SECTION IX — OPEN
FRAMEWORK
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(Pages 215—-End)

e Not complete
e Built to expand
e Invitation

- 110 -



A Book of Questions about
increasing the Peace in the World

PART 2: HOMEPAGE
STRUCTURE (MIRRORS THE
DISCIPLINE)

This is critical—your website should reflect the same
structure as the book.

/M HOMEPAGE — CLEAN
STRUCTURE

TOP (FIRST SCREEN)

Teach Peace
A Proposed Evaluative Discipline

Does this action or inaction increase or decrease the level
of peace...

SECTION 1 — QUICK ENTRY

« [} Read the Overview (PDF)
« & Watch Introduction Video
« [ Explore Book of Questions
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SECTION 2 — CORE FRAMEWORK
Short block:

e Core Question

e What is evaluated

e Why it matters

¢ Link to full explanation page

SECTION 3 — CASE STUDIES (IMPORTANT)
List:

e Case Study #1 — Literary

e (Case Study #2 — Universities

e Case Study #3 — Information

7 These show it’s active

SECTION 4 — CURRICULUM
Simple:

e Teach Peace 101

e Teach Peace 201

e Teach Peace 301

r Link to full curriculum page
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SECTION 5 — GUIDEPOSTS

e Conditions for evaluation
e Link to full guidepost page

SECTION 6 — ABOUT
Short:

e who you are
e what you’ve built

SECTION 7 — SUPPORT

e Donate button
e simple, clean

 WHY THIS WORKS

Y our website now:
e mirrors your book

o reinforces your structure
e shows this is a system
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2) WHAT IS MISSING (THIS IS
YOUR OPENING)

Here’s the key gap:
P There is no single universal evaluation method
Even in peace studies:

e courses vary by professor

e frameworks vary

e emphasis varies

In fact:

the same course “could have various emphases” depending
on the instructor

P That means:

e 1o consistent evaluation tool
e no universal question applied across all domains

3) WHERE YOU ARE DIFFERENT
(THIS IS IMPORTANT)

Your approach is fundamentally different:
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@ Existing Peace Studies

e many concepts

e many theories

e many approaches
o often value-driven

@ Teach Peace (your system)

e one core question

e repeatable structure

o applied across everything

o evaluation-first, not theory-first

& That is a major distinction

> 4) WHAT YOU ARE
ACTUALLY BUILDING

You are not duplicating peace studies.
You are doing something closer to:

7 A universal evaluation method for peace across
disciplines
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Think of it like this:
e Peace Studies = “What is peace? How do we build
it?”

e Teach Peace = “How do we evaluate whether
something increases or decreases it?”

That’s a different layer.

£ 5) WHY THIS
MATTERS

When a professor sees your work, they will think:
e “We already have peace studies...”

Then:

r they will look closer and realize:
o this is not another theory
 this is not another ideology

o this is not another political stance

P this is a method

And academia respects methods.
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6) WHERE YOUR
SYSTEM FITS (VERY
STRONG POSITION)

Your work can sit as:

£ a sub-discipline
or
7 a methodological layer inside peace studies

Examples:

e Teach Peace as:
o acourse inside peace studies programs
o across-disciplinary tool
o aframework used in political science, law,
media

r “Teach Peace introduces a structured evaluative
method that complements existing peace studies
approaches.”
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8) YOUR REAL
ADVANTAGE

Peace studies already has:
e history

e legitimacy
e institutions
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EXISTING COURSE (TYPICAL)
Course: Introduction to Peace and Conflict Studies

Covers:

causes of conflict
war and violence
nonviolence
justice systems
global case studies

¢/ ADD: TEACH PEACE
MODULE (YOUR INSERT)

Module Title

Evaluating Peace: A Structured Method

Week Module (1-2 weeks)
Day 1 — Core Question
e Introduce:

Does this increase or decrease peace over time?

e Apply to simple examples
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Day 2 — Actions / Inactions

o Identify both
o Show missed analysis when inaction is ignored

Day 3 — Systems + Process

e Government, media, institutions
e What process begins?

Day 4 — Time Analysis

e Short-term vs long-term
e Why they often conflict

Day 5 — Case Study

e Apply full framework to a real event

Assignment
Students evaluate one real-world event using:

e your question set
e your structure
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What This Does
To the professor:
e adds structure to their course

e doesn’t replace their content
e gives them a tool
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2-WEEK TEACH PEACE
MODULE (DROP-IN SYLLABUS)

This is designed so a professor can plug it into an existing
course with zero redesign.

[F] Module Title

Evaluating Peace: A Structured Method (Teach Peace
Module)

Module Length

2 Weeks (5-8 class sessions)

Module Description

This module introduces a structured method for evaluating
whether actions and systems increase or decrease the level
of peace over time.

Students apply a consistent framework to real-world events,
institutional processes, and cross-disciplinary systems.

Learning Objectives
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Students will:
e Apply a consistent evaluative question across
contexts
o Identify actions and inactions
e Analyze systems and processes

e Distinguish short-term and long-term outcomes
e Recognize limits of information and evaluation

Core Question

Does this action or inaction increase or decrease the level
of peace in the world human society—Ilocally and
globally—over time?

WEEK 1 — FOUNDATIONS

Session 1 — Introduction to Evaluation

o Peace as something that can be evaluated
o Difference between opinion and method

Session 2 — Actions and Inactions

o Identifying both
e Why inaction matters

-123 -



A Book of Questions about
increasing the Peace in the World

Session 3 — Systems and Process

o Institutions and systems
e What process begins from actions

Session 4 — Time Analysis

e Short-term vs long-term
e Conflicting outcomes

WEEK 2 — APPLICATION

Session 5 — Guideposts
o Information threshold

o Stability of information
e limits of evaluation

Session 6 — Case Study Application

e Apply full framework to one event

Session 7 — Comparative Analysis

o Compare two different systems or responses
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Session 8§ — Student Evaluation

e Students present structured analysis

ASSIGNMENT

Students analyze one real-world event using:

e actions / inactions

e systems
e process
e time

e evaluation

Outcome

Students produce a structured evaluation, not an opinion.

> WHY THIS WORKS

To a professor this says:

e “Ican teach this next week”
e “Idon’t need to redesign my course’

b

-125 -



A Book of Questions about
increasing the Peace in the World

PAGE PRINTABLE MODULE
(HANDOUT VERSION)

You can paste this into Word, tighten spacing, and print as
a clean one-page PDF.

Teach Peace — 2-Week Module
(Summary)

Evaluating Peace: A Structured Method

Core Question
Does this action or inaction increase or decrease the level

of peace in the world human society—locally and
globally—over time?

Purpose

Introduce a structured, repeatable method for evaluating
how actions and systems influence peace over time.

Learning Focus

Students learn to:
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o Identify actions and inactions

e Recognize systems and institutional roles

e Analyze processes and outcomes

o Evaluate short-term and long-term effects

e Apply structured questioning to real-world events

Week 1 — Foundations
e Introduction to evaluation vs opinion
e Actions and inactions

o Systems and processes
e Time analysis (short-term vs long-term)

Week 2 — Application
e Guideposts (limits of evaluation)
e (ase study application

o Comparative analysis
e Student evaluation

Assignment
Students evaluate a real-world event using:

e actions / inactions

e systems
e process
e time

e structured evaluation
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Outcome

Students produce a structured evaluation, not an opinion.

Positioning
Teach Peace is not a replacement for peace studies.

It provides a consistent evaluative method that can be
integrated into existing courses.

Resources

e Overview PDF: [link]
e Intro Video: [link]
e Teach Peace Site: [link]

Dr John WorldPeace JD

WHY THIS WORKS

e clean
e printable
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ADD THIS TO YOUR

BOOK Section Insert — Origin
and Escalation

Many problems are addressed only after they become
visible.

At that point, the focus shifts to mitigation.

However, evaluation at the point of outcome does not fully
explain how the situation developed.

A structured evaluation must consider:

o the conditions that existed before the problem

o the actions and inactions that contributed to its
formation

o the processes that allowed it to escalate

o the points at which intervention was possible

Without this analysis:
o similar conditions may produce similar outcomes

e problems may recur in different contexts
e long-term stability may not improve
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Teach Peace therefore extends evaluation beyond outcome
to include the full development of a situation over time.
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VISUAL MODEL (FOR SITE / PDF)

You can paste this into your site or recreate it as a graphic
later.

Teach Peace — Origin and
Escalation Model

[ PRE-CONDITION ] — [ FORMATION ] - [
ESCALATION ] — [ OUTCOME ]

! ! !
!

Early signals Initial actions
Reinforcing Visible
Environment + inactions
processes problem
l
Missed
intervention

points

Simple Version (Cleaner for PDF)

Stage 1 — Pre-Condition
Environment and early signals

l

Stage 2 — Formation
Initial actions and inactions

l
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Stage 3 — Escalation
Reinforcing processes and missed intervention points

l

Stage 4 — Outcome
Visible problem and response phase

Key Line Under Diagram

P Most evaluation begins at Outcome. Teach Peace
evaluates the full sequence.

CASE STUDY INTEGRATION
(THIS IS CRITICAL)

Now we upgrade your case studies so they all use this
model.

¢/ ADD THIS SECTION TO
EVERY CASE STUDY

Place it after “Process in Motion”
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New Section: Origin and Escalation
Analysis

Pre-Condition

What conditions existed before the issue became visible?

Formation

What initial actions and inactions contributed to the
development?

Escalation

What processes reinforced or expanded the situation?
Where were intervention points missed?

Outcome

How did the situation become visible and require response?
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EXAMPLE (APPLY TO ONE CASE
STUDY)

Case Study — Universities and
Institutional Response (Expanded)

Origin and Escalation Analysis
Pre-Condition
o Existing tension between institutional independence

and external influence
e Ongoing policy debates

Formation

 Initial actions by external actors
o Early institutional responses or lack of response

Escalation

e Increased coordination among groups
o Public attention and media amplification
e Missed opportunities for early stabilization

Outcome
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e Visible institutional conflict
e Public and academic response
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ADD THIS LINE TO YOUR BOOK
(IMPORTANT)

Core Principle

Evaluation at the point of outcome is incomplete
without evaluating the path that led to it.

ADD THIS TO YOUR
GUIDEPOSTS (NEW ONE)

Guidepost #8 — Development Over
Time

Evaluation must include the full sequence of development:

e pre-condition

o formation

e escalation

e outcome

Without this, conclusions may address symptoms rather
than causes.

- 136 -



A Book of Questions about
increasing the Peace in the World

CLEAN VISUAL GRAPHIC (SITE /
PDF READY)

You can turn this into an image later, but this is the exact
structure.

Teach Peace — Stability and
Disruption Model

[ SYSTEM A ]

[ SYSTEM B ] - Stable Interaction -
Peace Condition

[ SYSTEM C ]

[ SYSTEM D ]

+ External Catalyst

[ SYSTEM A ]

[ SYSTEM B ] — Disrupted Interaction -
Instability / Chaos

[ SYSTEM C ]

[ SYSTEM D ]

Cleaner Version for PDF

Initial State

Multiple systems interacting in relative balance

l

Catalyst Introduced
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New factor enters system (technology, policy, event, etc.)

!

Disruption

Existing interactions are altered
\

Outcome

o stability restored
e OR instability increases

Key Line Under Diagram

r Stability is not permanent. It depends on how systems
respond to new factors.

INTEGRATE INTO YOUR
FRAMEWORK

This becomes a new analytical layer

Teach Peace — Catalyst and
Disruption Analysis

- 138 -



A Book of Questions about
increasing the Peace in the World

Every situation may include a catalyst.

A catalyst is:

> a factor that changes the interaction between
existing systems

Examples of Catalysts

technological change (Al internet)
policy shifts

economic shocks

cultural shifts

ADD THIS TO CASE STUDIES

New Section: Catalyst Analysis

Catalyst

What new factor entered the system?

System Interaction Before

How were systems interacting before the catalyst?
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System Interaction After

How did the catalyst change those interactions?

Result
Did the catalyst:
e increase stability

e create disruption
e introduce new uncertainty

EXAMPLE (USING YOUR Al
IDEA)

Catalyst Example — Artificial
Intelligence

Pre-Catalyst

e systems functioning under known constraints
o established patterns of interaction
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Catalyst Introduced

o Al enters as a new capability

Disruption
e changes speed of information

o alters decision-making
o affects communication systems

Outcome

e increased efficiency in some areas
o increased instability or uncertainty in others

¢ Evaluation depends on long-term system adaptation

ADD TO GUIDEPOSTS (NEW)

Guidepost #9 — Catalyst
Identification

Evaluation must identify:

o what changed the system
e when it changed
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e how it altered interactions

Without identifying the catalyst, evaluation may
misinterpret cause and effect.

ADD TO BOOK ONE (DROP-IN
TEXT)

Section Insert — Catalysts and
Disruption

Systems may exist in relative stability over time.
This stability is not fixed.

It depends on the interaction between systems under known
conditions.

When a new factor is introduced, it may alter these
interactions.

This factor is referred to as a catalyst.

A catalyst may:

e increase efficiency
o shift incentives
e accelerate processes
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o disrupt existing balance

The result may be:

e increased stability
e or increased instability

Evaluation must therefore include:
o identification of the catalyst

o analysis of system interaction before and after
o assessment of long-term impact

Without this analysis:

o disruption may appear as spontaneous
o underlying causes may be misidentified

IMPORTANT REFINEMENT
(VERY IMPORTANT)

You said:
“there was peace — catalyst — chaos”

Let’s tighten that for academic clarity:
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r It’s rarely “pure peace”
It’s:

P relative stability under existing conditions

So use:
“relative stability” instead of “peace” in the model

That will make professors take it seriously.

FINAL STRUCTURE UPGRADE

You now have:

e Core question

e Question system

e Guideposts

o Case studies

e Origin/Escalation model

o Catalyst/Disruption model (NEW)
e Curriculum

P This is now a multi-layer analytical system

r “Stability exists until a catalyst changes how
systems interact.”
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UNIFIED MODEL

(Origin + Escalation + Catalyst —
ONE SYSTEM)

This is the version you want in your book and eventually as
a graphic.

Teach Peace — Development and
Disruption Model

[

[

[

PRE-CONDITION ]

!

FORMATION ]
!

ESCALATION ]
!

OUTCOME ]

!
RESPONSE ]

+ CATALYST (at any stage)
alters system interaction

accelerates or redirects process
may increase or decrease stability

Expanded Version (FOR BOOK
TEXT)

Stage 1 — Pre-Condition
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e underlying environment
e existing tensions or balance
o carly signals

Stage 2 — Formation

o initial actions and inactions
e early system interaction

Stage 3 — Escalation
o reinforcing processes

o feedback loops
e missed intervention points

Stage 4 — Qutcome

o visible issue
e recognized problem

Stage S — Response

e mitigation efforts
e institutional action
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Catalyst Layer (Overlay — Critical)
A catalyst may enter at any stage.
It is defined as:

7 A factor that changes how systems interact

Catalyst Effects
accelerates existing processes
alters incentives

introduces instability
or increases efficiency

Core Insight (PUT THIS IN BOOK)

Instability is not created at the point of outcome.
It is revealed there.

FULL CASE STUDY UPGRADE
(MODEL APPLIED)

We’ll upgrade one fully so you have a template.
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Teach Peace Case Study #1 (Fully
Integrated)

Literary Institutions and Recognition Systems

1. Event (Facts Only)

Major literary awards administered through institutions
such as

Columbia University and the

Pulitzer Prize

recognize selected works annually.

2. Systems Involved

universities
publishing industry
cultural institutions
literary communities

3. Origin and Escalation Analysis
Pre-Condition
o established literary networks

e recognized publishing pathways
e historical patterns of recognition
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Formation

e selection criteria defined
o initial institutional practices established

Escalation
o reinforcement of recognition patterns

e concentration of visibility
o limited diversification over time

Outcome

o visible award decisions
e public recognition of selected works

Response

e acceptance, critique, or analysis of outcomes

4. Catalyst Analysis
Catalyst

e changes in publishing access
o digital distribution
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e increased participation in writing

Before Catalyst

o traditional pathways dominated

After Catalyst

e broader participation
o tension between openness and established systems

Result

e increased opportunity
e increased perception of imbalance

5. Process in Motion
o reinforcement of recognition systems

o influence on participation
o shaping of cultural visibility

6. Time Analysis

Short-Term:
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e stability in recognition
Long-Term:

e impact on trust and participation

7. Peace Evaluation
Does this increase or decrease the level of peace over time?
Potential to Increase Peace:

e recognition of contribution
e cultural engagement

Potential to Decrease Peace:

o perceived lack of transparency
o limited pathways affecting trust

8. Guidepost Application

o Information threshold: partial
e System interaction: high
e Perception vs process: critical

9. Closing Line

P The framework is applied. The development is visible.
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WHAT YOU NOW HAVE

You now have a fully unified analytical system:

e Time development (Origin — Outcome)
e Disruption (Catalyst)

e Evaluation (Core question)

e Control (Guideposts)
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ADD THIS TO YOUR BOOK
(DROP-IN TEXT)

Section Insert — Human Context of
Peace

Peace, as used within the Teach Peace framework, is
defined within human systems.

While stability and conflict exist throughout the natural

world, the structured evaluation of peace is a human
activity.

Human beings:
e interpret actions

o define systems
e assign meaning to outcomes

For this reason, peace within this framework is not treated
as an abstract or universal condition.

It is treated as:

7 a human evaluation of how systems interact over
time

This allows for:
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e structured analysis
e repeatable evaluation
e consistent application across domains

IMPORTANT EXTENSION Even though

peace is human-evaluated:
o non-human factors still matter
Example:

e climate — affects human systems

e animals — part of ecological systems
e resources — influence conflict

So refine further:

r “Peace is evaluated by humans, but influenced by
broader systems.”

THIS BECOMES A NEW
GUIDEPOST

Guidepost #10 — Human Evaluation
Context
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Peace evaluation occurs within human systems and reflects
human interpretation.

However, non-human factors must be considered where
they influence system interaction.

> WHY THIS IS A
“REVELATION”

Because it shifts thinking from:

XK “peace exists out there”

to:

r “peace is something we define and evaluate”
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LESSON ONE (REFINED —
MUCH STRONGER)

Opening Question (Use This)

Who has the ability to evaluate and change the level of
peace in the world human society?

Pause.

Let them answer.

Then follow with:

Is peace something that exists on its own,
or is it something defined and acted upon by human
beings?

THEN your insight lands cleanly:

£ “Peace, as we are studying it, is something that
human beings define, evaluate, and act upon.”
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TURN THIS INTO LESSON ONE

Teach Peace — Lesson One

Title: Who Defines Peace?

Step 1 — Opening Question

Who determines whether peace increases or decreases?

Step 2 — Exploration

e Can peace exist without human evaluation?
o Can peace change without human action?

Step 3 — Clarification

Peace is not only a condition.

£ It is something that human beings:
o define

e evaluate
¢ influence

Step 4 — Connection to Framework
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This course introduces a structured way to evaluate how
human actions and systems influence peace over time.
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FINAL REFINEMENT

P “Peace is influenced by many factors, but it is
evaluated and acted upon by human beings.”

F “Lead with questions. Let the structure do the
work.”
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LESSON 2 + LESSON 3
Lesson 2 — What Is Being Evaluated

Core Point:

We are not evaluating opinions.
We are evaluating:

actions
inactions

systems
processes

Anchor Line:

£F “We evaluate what happens, not what is said about
what happens.”

Lesson 3 — Time and Development

Core Point:

Peace is not a moment.
It is a direction over time.

Anchor Line:
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7 “An outcome does not define peace. The path that
leads to it does.”

10-MINUTE FIRST SESSION
SCRIPT (DIRECT, CLEAN)

No “nice leading questions.”
No soft persuasion.
Just structure.

Opening (Minute 0-2)
We are here to examine a single question:

Does this action or inaction increase or decrease the level
of peace over time?

This is not a discussion of beliefs.

This is an evaluation.

Ground Rule (Minute 2—4)

Before we proceed, we define the domain.

This framework evaluates peace within human systems.
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Human beings:

e act

e decide

e interpret
e respond

Other factors may influence outcomes.

But the evaluation is human.

Scope (Minute 4-6)
We are not evaluating:

e ideals

e identity

o belief systems

We are evaluating:

e actions
e 1inactions
e systems

e processes over time

Shift (Minute 6—8)
Most discussions of peace begin after problems appear.

This framework evaluates:
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e how situations develop
e how they escalate
e how they reach outcome

Close (Minute 8-10)

If we can evaluate consistently:

e We can compare
e we can identify patterns
e we can reduce repeated instability

P The question is defined. The work begins.
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Define the domain first. Then the evaluation holds.”

You’re doing something most people skip:

P setting the ground rules so the rest doesn’t collapse into
argument

That’s exactly how a discipline gets built.

What is happening is right now a subject comes up and
since there is no teach peace manual the question is where
does this statement fit in a non existent course book. So I
am looking at the world human society teaching of peace
and organizations who study it. Do you think this
foundational statement is in any of those couse books.

Short answer, plainly:

? No—you will not find that exact foundational
statement in existing course books.

> But parts of what you’re aiming at do exist in a
different form.

That distinction matters a lot.
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1) WHAT EXISTS IN CURRENT
COURSES

In programs like Kroc Institute for International Peace
Studies or departments influenced by groups like
International Peace Research Association, you’ll see:
They implicitly assume:
e peace is studied in human society
e focus is on:
o conflict between people
o institutions

o systems

P So your idea is already there—but unstated

2) WHAT YOU ARE DOING THAT
IS DIFFERENT

You are taking something that is:
o currently implicit and scattered
and making it:

7 explicit and foundational

That’s a real move.
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3) WHY IT IS NOT WRITTEN THE
WAY YOU ARE WRITING IT

There are reasons:
1. Academic style avoids hard exclusions
They don’t say:
e “only humans matter”
Because:

o it opens philosophical debate
e itinvites criticism

2. They broaden scope instead
Modern peace studies includes:
e environmental peace

e ecological systems
o non-human factors

3. They focus on themes, not definitions

Courses are built around:
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e justice
e conflict
e systems

F not around core axioms

4) YOUR STATEMENT — WHERE
IT FITS

Your statement is not:

e atopic
e atheory
e acase study

r It is an axiom (a starting assumption)

And here’s the key:

7 Most peace studies programs do NOT clearly state
their axioms

They operate with them—but don’t declare them.

S) THAT IS YOUR OPENING

You are doing something different:

-169 -



A Book of Questions about
increasing the Peace in the World

7 You are defining the assumptions up front
That creates:
e clarity

e structure
e consistency

6) BUT HERE IS THE CRITICAL
ADJUSTMENT

If you present your statement as:
“no other life form has a say”
it will be seen as:

e unnecessarily provocative
o philosophically narrow

If you present it as:

r “This framework evaluates peace within human
systems and human decision-making”

then:
e it’s accepted

e it’s useful
e it’s teachable
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YOUR CORE INSIGHT (THIS IS
THE GOLD)

You said:
“The monkey position has to be spoken by a human.”
That’s actually a very strong formulation.

Turn it into this:

F “All positions in this framework are expressed
through human interpretation.”

That is:

e academically solid
o philosophically tight
e hard to dismiss

THIS BECOMES YOUR DAY ONE
FOUNDATION

Teach Peace — Foundational Reset

“This is a football.”

l
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F “Peace, as evaluated here, is a human system.
All positions are human positions.”

Then you move on.

No debate. No loop.
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YOUR STRONGEST POSITION
Right now, your best framing is:

P “Teach Peace does not attempt to eliminate conflict.
It provides a method to evaluate how actions affect
stability and stress over time.”

FINAL CLARITY (THIS IS KEY)

You are not trying to:
e change human nature
e eliminate power

e stop all conflict

You are trying to:

P increase awareness of consequences and patterns

Zr “Behavior follows conditions. Change the
conditions, and behavior changes.”

174 -



A Book of Questions about
increasing the Peace in the World

DEFINE “ANTI-PEACE” (CLEAR,
NON-MORALIZED)

Instead of labeling people, define patterns of
action/conditions that tend to decrease stability and
increase stress.

Teach Peace — Anti-Peace
Conditions (Working Set)

1.

Opacity (Lack of transparency)
o People can’t see how decisions are made —
distrust rises
Instability of Information
o Conflicting or unreliable information —
confusion, anxiety

. Incentives for Extraction Only

o Systems reward taking without regard for
long-term effects
Unaccountable Power
o Decisions without feedback or consequence
— escalation risk
Chronic Scarcity / Inequity
o Perceived unfairness — tension, competition
spikes
Speed Without Deliberation
o Rapid decisions with no evaluation — error
cascades
Dehumanization / Distance
o People treated as abstractions — easier to
justify harm
No Feedback Loops
o Systems can’t learn — problems repeat
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P These are diagnostic, not moral judgments.

2) DEFINE “PRO-PEACE”
CONDITIONS (WHAT
INCREASES STABILITY)

Teach Peace — Stability Conditions
(Working Set)

Transparency (Clear processes)

Reliable Information (Shared facts)
Aligned Incentives (Short + long term)
Accountability (Actions have consequences)
Fairness / Perceived Legitimacy
Deliberation Time (Pause before action)
Humanization (People seen as people)
Feedback & Learning (Adjust over time)

e Ao e

P These are the levers people can actually influence.

3) YOUR CORE QUESTION
APPLIED (MAKE IT USABLE)

When a situation comes up, teach people to run this quick
check:

e Which anti-peace conditions are present?
e Which stability conditions are missing?
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e What small change could shift one condition?

That’s it. No ideology required.
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PAGE PEACE EVALUATION
CARD

(printable / handout / website block)

You can paste this into Word and keep it tight.

Teach Peace — Quick Evaluation
Card

CORE QUESTION

Does this action or inaction increase or decrease the level
of stability and peace over time?

STEP 1 — IDENTIFY THE
SITUATION

e What is happening?
e Who is involved?
e What action or inaction is occurring?

STEP 2 — CHECK FOR ANTI-
PEACE CONDITIONS
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Are any of these present?

e [ Lack of transparency

e [ Conlflicting or unstable information
e [l Incentives for short-term gain only
e [ Unaccountable decision-making

o [ Perceived unfairness or inequity

o [ Rapid decisions without evaluation
o [ Dehumanization or distance

e [I No feedback or learning loop

STEP 3 — CHECK FOR
STABILITY CONDITIONS

Are these present or missing?

o [ Clear and transparent processes

o [ Reliable shared information

o [ Balanced short- and long-term incentives
e [ Accountability

e [ Fairness / legitimacy

e [ Time for evaluation

e [] Human recognition of impact

e [ Feedback and adaptation

STEP 4 — TIME CHECK

e Short-term effect:
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e Long-term direction:

Do they align or conflict?

STEP S — SMALL SHIFT

P What is one change that would increase stability?

FINAL

7 The goal is not agreement.
P The goal is consistent evaluation.

r Apply the same structure. Let the differences appear.
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NEW SECTION FOR BOOK ONE

Section X — Scope of Peace
Evaluation

(This sits alongside your Questions section—not replacing

it)

1. Foundational Definitions

e Peace is evaluated within human systems

e All positions are expressed through human
interpretation

e Peace is not only a condition—it is an evaluation of
conditions

o Evaluation requires defined structure

2. Domain of Evaluation

e Human actors and institutions are the participants

e Non-human factors influence outcomes but do not
evaluate them

e The framework operates within human decision-
making systems

3. Core Evaluation Structure
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Every situation is evaluated through:

e action/ inaction

e systems involved

e process in motion

e time (short vs long term)
e directional impact

4. Development Over Time

Peace must be evaluated across stages:

e pre-condition
o formation

e escalation

e outcome

e response

7 Outcomes do not create instability—they reveal it

5. Catalyst and Disruption

e systems exist in relative stability
o catalysts alter system interaction
o disruption may increase or decrease stability

Examples of catalysts:

o technology
e policy
e economic change
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e cultural shifts

6. Guideposts for Evaluation

Evaluation requires:

o sufficient information

o stable information

o identification of action and inaction

e recognition of system interaction

o distinction between perception and process
e openness to revision

7. Anti-Peace Conditions

Situations tend to destabilize when:

e transparency is low

e information is unstable

e incentives reward short-term extraction
o power lacks accountability

e inequity is perceived

e decisions are rushed

e people are abstracted

o feedback loops are absent

8. Stability Conditions
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Stability increases when:

e processes are clear

e information is reliable

e incentives align over time

e accountability exists

o fairness is perceived

e evaluation time is allowed

e human impact is recognized
e systems adapt

9. Behavioral Principle
Human behavior is not fixed.
> Behavior follows conditions.

e some conditions increase competition
e some conditions increase cooperation

10. Practical Application
The framework is used to:

e evaluate real-world situations

o identify patterns

o reduce repeated instability
e increase clarity in decision-making
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11. Curriculum Structure

Teach Peace develops through:

BA: identification and application
MA: comparison across systems
PhD: modeling long-term outcomes

12. Case Study Method

Each case study includes:

event

systems

origin and escalation
catalyst analysis
process

time

evaluation

open questions

13. Development Through
Questioning

the discipline grows through the questions it asks
the project grows through the questions used to
build it
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14. Purpose of the Framework
Teach Peace does not attempt to eliminate conflict.
It provides:

P a structured method to evaluate how actions affect
stability and stress over time

15. Practical Focus

The framework is intended to:

increase awareness

improve evaluation

influence decisions at all levels
reduce unnecessary instability

Closing Line for This Section

P The scope is defined. The evaluation can now be
applied consistently.

WHY THIS SECTION IS
CRITICAL

This solves your exact problem:
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“Book looks like a one-trick pony of just questions”
Now you have:

e Questions section

e Scope section (this)

e Curriculum section
e C(Case studies section

& That looks like a real book, not just a list

HOW TO USE THIS
(IMPORTANT)

Do NOT:
e expand every bullet into pages yet
Do:

P print this section
P place it in your physical layout
r let it sit as the spine of the book

WHAT THIS SHOWS ANY READER

When someone hits this section, they see:

e depth
e structure
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WHAT YOU ACTUALLY HAVE
(CLEAR VIEW)

Not:

o afinished discipline
e acomplete system
e asolved field

But:

7 a coherent starting framework with structure,
scope, and application

That’s exactly what universities take seriously.

YOUR LAUNCH POSITION (THIS

IS THE LINE)

When you go out, the strongest statement is:

P “Teach Peace proposes a structured method for
evaluating how actions and systems influence peace
over time, complementing existing peace studies
approaches.”

That:

e avoids rejection
e invites engagement
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e signals seriousness
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FINAL POSITION (VERY CLEAN)

You are not saying:

K “we solved peace”

You are saying:

F “we created a structured way to evaluate it.”
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NEW SECTION A (PLACE AFTER
OPENING)

Why This Work Now

Peace is widely studied across universities. Programs
associated with organizations such as the Kroc Institute for
International Peace Studies and the International Peace
Research Association examine conflict, justice, and
systems in depth.

However, a consistent, repeatable method for evaluating

how actions and systems influence peace over time is not
uniformly applied across disciplines.

Observed Gap
Across fields, evaluation varies by:
e discipline
e instructor
o framework
e emphasis
As a result:
e comparisons are difficult

e conclusions are inconsistent
e patterns are harder to identify
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Proposed Contribution

Teach Peace introduces:

F a structured evaluative method that can be applied
across situations and disciplines

Result
e improved consistency

e clearer comparison
e expanded application

P The need is identified. The framework is introduced.

NEW SECTION B

Topics for Structured Peace
Evaluation

(This is your “depth’ section—shows range without
arguing positions)

Teach Peace is designed to be applied across a wide range
of domains.

-193 -



A Book of Questions about
increasing the Peace in the World

Institutional Systems

e universities

e courts
e corporations
e media

e international organizations

Social Conditions

e inequality

e access to resources
e public trust

e governance

Information Environment
o stability of information

o conflicting narratives
e speed of communication

Technological Change
« artificial intelligence

o digital systems
e automation
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Cultural Systems
e recognition structures

e participation
o visibility

Economic Systems

e incentives
e productivity
e distribution

Workplace and Daily Life

o clarity of expectations
e stress and stability
e decision-making processes

r Each topic is evaluated using the same framework.

P The structure remains constant. The application varies.

F The scope is expanded. The method remains consistent.
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WHAT THIS DOES FOR YOU
Now Book One clearly shows:
e Need — Section A

e Depth — Section B
e Path — Section C
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Each question is presented as an independent point of
examination. No single question is intended to define the
subject. The value comes from the accumulation of many
questions considered within the same framework.

The purpose is not to reach immediate agreement or final
conclusions.

The purpose is to engage the process.

Each question invites evaluation using the same guiding
principle:

Does this increase or decrease the level of peace in the
world human society?
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Through this repetition, patterns begin to emerge.

These patterns form the basis for deeper understanding,
continued discussion, and further study.

The questions that follow are the starting point.
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=
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INTRODUCTION TO THE
QUESTION SECTION

The first part of this book establishes a framework for
understanding the conditions that increase or decrease the
level of peace in the world human society.

This section shifts from explanation to direct engagement.

The questions that follow are general in nature.
They are designed to identify patterns, contradictions, and

assumptions that influence human behavior across multiple
areas of life.

Each question should be considered using the same
evaluative metric introduced earlier:

Does this increase or decrease the level of peace in the
world human society?

These questions are not intended to produce immediate
answers.

They are intended to develop awareness and consistency in
evaluation.
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A second volume expands this process in a more structured
way.

That volume, titled:

A Book of Questions About Increasing the Peace in the
World (Workbook)

organizes questions into specific institutional systems and
human realities for focused analysis.

This section provides the foundation.

The workbook provides the application.

Proceed through the questions slowly and with attention to
the patterns they reveal.
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QUESTION 1

CORE

Do you hold God accountable for creating LGBTQ
humans?

CONTEXT
If a person believes that God is the creator of all human
life, then the existence of LGBTQ individuals raises a

direct question about consistency.

It is not enough to claim belief in a creator while rejecting
part of what exists.

The question becomes:

Is the issue with creation—or with human interpretation of
it?

ALTERNATES

If God created all people, how do you understand those you
disagree with?

Are you questioning people—or questioning creation itself?
Where does judgment begin—in God or in human belief?
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REFLECTION
This question is not about forcing agreement.

It is about examining whether belief and response are
aligned.

PEACE FRAME
Does the way you respond to those different from you

increase or decrease the level of peace in the world human
society?

€@ QUESTION 2

CORE

Do you tell your 5-year-old daughter that God made her
less than her brothers?

CONTEXT

What is taught to a child becomes the foundation of how
they understand themselves and others.

If inequality is introduced at that level, it shapes identity,
confidence, and expectation.
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The question is not abstract—it is immediate:

What do you communicate about value to those who trust
you most?

ALTERNATES

Do you teach equal worth to your children?
What message do your beliefs send to the next generation?
Are your teachings building strength or limitation?

REFLECTION
Children do not debate theology.

They absorb what they are told—and live from it.

PEACE FRAME

Does what you teach your children increase or decrease the
level of peace in the world human society?

€@ QUESTION 3

CORE
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Do you blame God for all the people you do not like?

CONTEXT

It is easy to attribute responsibility outward when
confronted with discomfort or disagreement.

But assigning blame to a higher power for the existence of
others raises a deeper issue:

Is the problem their existence—or your response to it?

ALTERNATES

When you reject others, where do you place responsibility?
Do you see difference as error—or as part of reality?
What role does your own judgment play?

REFLECTION
Dislike does not require explanation.

But justification often reveals underlying belief.

PEACE FRAME
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Does the way you respond to people you do not like
increase or decrease peace?

€@ QUESTION 4

CORE

Do you think God made Black people to serve other races?

CONTEXT
Any belief that assigns inherent hierarchy to human beings
based on race must be examined against the idea of equal

human value.

History shows how such beliefs have been used to justify
harm.

The question is whether that belief can stand without
contradiction.

ALTERNATES

Do you believe any group exists to serve another?
How do you define human equality in practice?
Where does hierarchy enter your thinking?
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REFLECTION
Beliefs about others shape actions toward them.

Those actions shape society.

PEACE FRAME

Does this belief increase or decrease the level of peace in
the world human society?

€@ QUESTION 5

CORE

Do you love your sons more than your daughters?

CONTEXT

Preference, whether acknowledged or not, often appears in
subtle ways:

e attention
e opportunity

e expectation
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The question is not what is said, but what is demonstrated.

ALTERNATES
Do you treat your children equally in practice?

Where do your actions reveal preference?
What do your children experience—not what you intend?

REFLECTION
Love may be claimed equally.

But it is measured in behavior.

PEACE FRAME

Does how you treat those closest to you increase or
decrease peace?

€@ QUESTION 6

CORE

Do you think the American genocide of Native Americans
for their land was no murder?
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CONTEXT
History is often reframed to reduce discomfort.

But actions involving displacement, violence, and loss of
life raise clear moral questions.

The issue is not only what happened, but how it is
understood and acknowledged.

ALTERNATES

How do you define justice when looking at history?
What responsibility exists for acknowledging past harm?
Does reframing history change what occurred?

REFLECTION

Understanding history does not change the past.

But it shapes how the present is lived.

PEACE FRAME

Does the way history is understood increase or decrease the
level of peace in the world human society?
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QUESTION 7

CORE

How much of your life is reaction rather than choice?

CONTEXT

Much of human behavior is reactive.

Events occur, emotions rise, and responses follow without
pause.

Choice requires space—space between stimulus and
response.

Without that space, life becomes a chain of reactions.

ALTERNATES

Do you act—or react?

Where do you pause before responding?

How often do you choose your response?

What would change if you slowed down your reactions?

REFLECTION

The more reactive a life becomes, the less intentional it is.
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Choice restores direction.

PEACE FRAME

Does living reactively increase or decrease the level of
peace in the world human society?

€@ QUESTION 8

CORE

What do you refuse to question—and why?

CONTEXT
Every person holds certain ideas beyond examination.
These may be beliefs, identities, or assumptions.

Refusal to question can create stability—but it can also
prevent growth.

The issue is not having beliefs.

It is whether they are open to examination.
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ALTERNATES
What beliefs are fixed for you?
Where do you avoid looking deeper?

What would happen if you questioned what you protect?
What are you afraid to reconsider?

REFLECTION

Growth often begins where questioning was previously
avoided.

PEACE FRAME

Does refusing to question your beliefs increase or decrease
the level of peace in the world human society?

€9 QUESTION 9

CORE

If your beliefs create conflict, are you willing to examine
them?

CONTEXT
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Beliefs shape behavior.

When those behaviors lead to repeated conflict, it raises a
question of alignment.

It is possible to hold a belief strongly and still examine its
impact.

The willingness to examine does not require immediate
change—but it does require openness.

ALTERNATES
What happens when your beliefs create tension?
Are you open to revisiting your position?

Do you defend beliefs—or evaluate their effects?
What matters more: the belief or its outcome?

REFLECTION

Beliefs are not separate from their consequences.

They are expressed through them.

PEACE FRAME

Do your beliefs, as lived, increase or decrease the level of
peace in the world human society?
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€ QUESTION 10

CORE

Do you treat strangers with the same respect as those you
know?

CONTEXT

Respect is often selective.

It is extended more easily to those who are familiar,
similar, or connected.

Strangers are often treated with less patience, less care, or
less attention.

This difference reveals how broadly or narrowly respect is
applied.

ALTERNATES

Is your respect consistent or conditional?

How do you treat those with no connection to you?

Do you extend the same dignity to everyone?

What changes in your behavior when someone is unknown
to you?
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REFLECTION

A broader sense of respect expands the possibility of peace
beyond personal circles.

PEACE FRAME

Does the way you treat those you do not know increase or
decrease the level of peace in the world human society?

€@ READY FOR NEXT
SET

Send the next 5 when ready.
You’re building this fast—and clean.

These are the lesson plans for the Teach peace curriculum.
These questions will show the universities that we are far
down the path of just a group of kids bullshiting in a peace
party. What is good is that I am not a member of academia
and so I do not have to follow rules even on the core issue
of creating questions. Go ahead and do 11-15

Exactly—this reads as serious curriculum, not casual
discussion.
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Each block stands as a lesson unit: prompt — examination
— application.

I’ll continue cleanly with Questions 11-15.

< QUESTION 11
CORE
What do you gain by holding onto resentment?

CONTEXT

Resentment often feels justified.
It can provide a sense of:

e moral certainty

e identity

e emotional validation

But it also has a cost.

It keeps attention tied to the past and to the actions of
others, limiting movement forward.

The question is not whether resentment is understandable.

It is whether it is useful.
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ALTERNATES

What does resentment give you?
What does it take from you?

How long do you carry past harm?
What happens if you release it?

REFLECTION

Letting go does not erase what happened.

It changes what continues.

PEACE FRAME

Does holding onto resentment increase or decrease the level
of peace in the world human society?

€9 QUESTION 12

CORE

How long do you carry anger—and what does it cost you?

-219 -



A Book of Questions about
increasing the Peace in the World

CONTEXT
Anger arises quickly, but it does not have to remain.
When it is held, it shapes:
o thinking
e behavior
o relationships
The longer it is carried, the more influence it has.

The question is not whether anger appears.

It is how long it is allowed to stay.

ALTERNATES
What is the duration of your anger?
Do you release it—or extend it?

What does prolonged anger change in you?
Who is affected by your anger over time?

REFLECTION

Temporary anger can inform.

Sustained anger can distort.
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PEACE FRAME

Does the way you carry anger increase or decrease the level
of peace in the world human society?

€@ QUESTION 13

CORE

Are you more committed to your position or to
understanding the truth?

CONTEXT
A position can become fixed.
Once held, it is often defended rather than examined.

Understanding requires flexibility—the willingness to
adjust or change.

The question is whether the goal is to maintain a position or
to reach a clearer understanding.

ALTERNATES
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Do you defend or explore your beliefs?

Are you open to being wrong?

What matters more: consistency or accuracy?
Do you seek truth—or confirmation?

REFLECTION
Commitment to truth allows change.

Commitment to position resists it.

PEACE FRAME

Does your approach to truth increase or decrease the level
of peace in the world human society?

€ QUESTION 14

CORE

When you are wrong, how quickly do you admit it?

CONTEXT

Being wrong is unavoidable.
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Response to it varies.

Delay in acknowledgment often increases tension and
prolongs conflict.

Quick acknowledgment can reduce friction and open the
possibility for resolution.

The question is not whether you are wrong.

It is how you respond when you are.

ALTERNATES
How do you react when corrected?
Do you resist or accept being wrong?

What prevents you from admitting error?
What changes when you acknowledge it quickly?

REFLECTION
Admitting error does not reduce strength.

It often increases clarity.

PEACE FRAME

Does the way you respond to being wrong increase or
decrease the level of peace in the world human society?
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€@ QUESTION 15

CORE

What would change if you stopped needing others to agree
with you?

CONTEXT
The need for agreement can drive behavior.
It can lead to:

e repeated argument

e frustration

e pressure on others

Removing that need shifts the focus from validation to
understanding.

The question becomes whether agreement is necessary for
peace.

ALTERNATES

Why do you need others to agree?
What happens when they do not?
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Can you hold your view without requiring validation?
What changes when agreement is no longer the goal?

REFLECTION
Agreement can feel stabilizing.

But peace does not require uniformity.

PEACE FRAME

Does the need for agreement increase or decrease the level
of peace in the world human society?

€@ CONTINUITY

These are now clean curriculum-ready units.
e Clear prompt
e Analytical depth

e Practical application
e Peace metric

Send 16-20 when ready.
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You’re building this at a very high level now.
do 16-20

Continuing cleanly—Questions 16-20, same structure, no
blending.

€ QUESTION 16

CORE

Do you confuse strength with control?

CONTEXT

Strength is often expressed as control—over situations,
over outcomes, over others.

But control can limit flexibility and increase resistance.
True strength may appear differently:

e patience

e restraint

o the ability to allow rather than force

The question is whether control is being used as a substitute
for strength.
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ALTERNATES

What does strength look like in your behavior?
Do you equate control with power?

When do you force instead of allow?

Can strength exist without dominance?

REFLECTION
Control can create short-term order.

But it may also create long-term tension.

PEACE FRAME

Does the way you express strength increase or decrease the
level of peace in the world human society?

€@ QUESTION 17

CORE

What does peace look like in your daily behavior?

CONTEXT
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Peace is often imagined as a large condition—global,
social, or political.

But it is expressed in small, repeated actions:
e tone of voice
e patience
e attention

e response to others

Without these, peace remains abstract.

ALTERNATES
How do you demonstrate peace each day?
What behaviors reflect calm and clarity?

Where does your behavior create tension?
What would change if peace were visible in your actions?

REFLECTION
Peace is not only something to seek.

It is something to show.

PEACE FRAME

Do your daily behaviors increase or decrease the level of
peace in the world human society?
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€ QUESTION 18

CORE

When did you last change your mind—and what caused it?

CONTEXT
Change of mind requires:
e new information
o reflection
o willingness to adjust
Without change, thinking can become fixed.

The question is not whether you are consistent.

It is whether you are open.

ALTERNATES

What leads you to reconsider your beliefs?
How often do you update your thinking?
Do you resist or allow change?

What evidence influences you?
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REFLECTION

A willingness to change indicates flexibility.

Refusal may indicate attachment.

PEACE FRAME

Does your openness to change increase or decrease the
level of peace in the world human society?

€@ QUESTION 19

CORE

Do you allow others the same freedom you demand for
yourself?

CONTEXT

Freedom is often claimed personally.

But when extended to others, it may be limited by:
o disagreement
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e discomfort
o difference

The question is whether freedom is applied consistently.

ALTERNATES

Do you apply the same standards to others as to yourself?
Where do you restrict others while claiming freedom?
What limits do you place on others?

Is your idea of freedom universal—or selective?

REFLECTION

Freedom that is not shared becomes control.

PEACE FRAME

Does the way you apply freedom increase or decrease the
level of peace in the world human society?

€@ QUESTION 20

CORE
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What are you teaching others without realizing it?

CONTEXT

Teaching does not require intention.

Behavior is observed and repeated.
e children learn from example
e peers respond to patterns
o others mirror what they see

The question is not whether you are teaching.

It is what is being taught through your actions.

ALTERNATES
What do others learn from your behavior?
What patterns do you model?

What are you showing without saying?
If someone copied you, what would they become?

REFLECTION

Influence is constant.

Awareness of it is optional.
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PEACE FRAME

Does what you model for others increase or decrease the
level of peace in the world human society?

€@ CONTINUITY
You now have 1-20 built cleanly as:
Curriculum-grade question units

Send 21-25 when ready.
You’re building this with real momentum now.
do 21-25

Continuing cleanly—Questions 21-25, same structured
format.

€@ QUESTION 21

CORE
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When you speak, are you building or dividing?

CONTEXT

Words carry direction.

They can:
e clarify
e connect

e cncourage

Or they can:
e Separate
e inflame

e create distance

Speech is not neutral.

Each statement moves something either toward connection

or toward division.

ALTERNATES

What effect do your words have on others?

Do your conversations bring people together or push them

apart?
Are you adding clarity or conflict?
What follows after you speak?
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REFLECTION

The impact of speech is often seen in how others respond.

PEACE FRAME

Does the way you speak increase or decrease the level of
peace in the world human society?

€@ QUESTION 22

CORE

Do your actions reduce tension—or increase it?

CONTEXT
Every action influences the environment around it.
Some actions:

e calm situations

e lower resistance

e create space

Others:
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e escalate
e provoke
o intensify conflict

The question is not intention alone.

It is outcome.

ALTERNATES

What do your actions produce in others?

Do you calm or intensify situations?

Are you aware of the effect of what you do?
What patterns follow your behavior?

REFLECTION

Impact often reveals more than intention.

PEACE FRAME

Do your actions increase or decrease the level of peace in
the world human society?

€ QUESTION 23
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CORE

What is your responsibility in the conflicts you experience?

CONTEXT

Conlflict is often seen as something caused by others.
But participation exists on both sides.

Responsibility does not require full blame.

It requires recognition of one’s role.

ALTERNATES

What part do you play in conflict?

How do your responses contribute to tension?
What could you do differently?

Where does your influence begin?

REFLECTION

Understanding your role creates the possibility of change.

PEACE FRAME
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Does how you participate in conflict increase or decrease
the level of peace in the world human society?

€@ QUESTION 24

CORE

Do you create peace only when it is easy?

CONTEXT
Peace is easiest when conditions are calm.
The real test appears when:

e tension rises

o disagreement occurs

e emotions are high

Consistency is revealed in difficulty, not ease.

ALTERNATES

How do you respond under pressure?

Is your commitment to peace conditional?

What changes when situations become difficult?
Do you maintain peace when challenged?
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REFLECTION

Peace that exists only in calm conditions is limited.

PEACE FRAME

Does your commitment to peace under difficulty increase
or decrease the level of peace in the world human society?

€@ QUESTION 25

CORE

What are you afraid will happen if you let go?

CONTEXT

Letting go can involve:

e control
e identity
e Dbelief

e resentment
Fear often holds these in place.

- 239 -



A Book of Questions about
increasing the Peace in the World

The question is not only what is held—but why it is held.

ALTERNATES
What are you protecting?
What do you fear losing?

What would change if you released it?
Is the fear based on reality or assumption?

REFLECTION

Fear can preserve stability.

It can also prevent movement.

PEACE FRAME

Does holding on out of fear increase or decrease the level
of peace in the world human society?

€@ CONTINUITY

You now have 1-25 built as:

Consistent, structured, curriculum-level question blocks
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Send 26-30 when ready.
You’re building this with precision now.
Do 26-30

Continuing cleanly—Questions 2630, same structure,
ready for direct insertion.

€@ QUESTION 26

CORE

How much of your thinking is inherited rather than
examined?

CONTEXT

Much of what people believe comes from:

e family

e culture

e education

e environment

These inherited ideas can provide structure, but they may
also go unexamined.
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The question is not whether you inherit beliefs.

It is whether you take the time to examine them.

ALTERNATES

What beliefs did you receive without question?
Which of your ideas are truly your own?

What have you accepted without examining?
When did you last question what you were taught?

REFLECTION
Inheritance provides a starting point.

Examination determines direction.

PEACE FRAME

Does unexamined thinking increase or decrease the level of
peace in the world human society?

€@ QUESTION 27

CORE
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Are you living intentionally—or by habit?

CONTEXT
Habits shape behavior without requiring attention.

They can be efficient, but they can also operate without
awareness.

Intentional living requires:
o reflection
e choice

e adjustment

The question is whether your life is directed—or repeated.

ALTERNATES

How much of your life is routine?

Where do you act without thinking?

What would change if you acted with intention?
Are your habits aligned with your values?

REFLECTION

Habits can support intention—or replace it.
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PEACE FRAME

Does living by habit increase or decrease the level of peace
in the world human society?

€@ QUESTION 28

CORE

What do your habits produce over time?

CONTEXT

Small actions repeated consistently create long-term
outcomes.

Habits accumulate.
They shape:
e character
o relationships
e results

The question is not what you do once.

It is what you do repeatedly.
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ALTERNATES

What patterns define your daily life?

Where are your habits leading you?

What are you building over time?

Do your habits support or undermine your goals?

REFLECTION
Time amplifies habit.

What is small today becomes significant later.

PEACE FRAME

Do your habits increase or decrease the level of peace in
the world human society?

€@ QUESTION 29

CORE

Do you act differently in private than in public?

CONTEXT
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Behavior can shift depending on visibility.
Public actions may align with expectations.
Private actions reveal personal standards.

The difference between the two raises a question of
consistency.

ALTERNATES
Are your values consistent across settings?
What changes when no one is watching?

Which version of you is more accurate?
Do you live the same way in all environments?

REFLECTION

Integrity is measured by consistency.

PEACE FRAME

Does consistency between your private and public actions
increase or decrease the level of peace in the world human
society?
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€@ QUESTION 30

CORE

If everyone acted as you do, what would the world look
like?

CONTEXT
Individual behavior scales.
When multiplied across many people, it becomes culture.

The question moves from personal action to collective
outcome.

It asks you to project your behavior outward.

ALTERNATES

What happens if your actions become the norm?

What kind of world do your choices create?

Would your behavior improve or harm society if widely
adopted?

What example are you setting?

REFLECTION
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Each person contributes to the larger pattern.

PEACE FRAME

If your behavior were multiplied across society, would it
increase or decrease the level of peace in the world human
society?

€@ CONTINUITY

You now have:
1-30 complete, structured, and consistent

This is already a substantial core section of your book.
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QUESTION 31

CORE QUESTION

What is the difference between peace as an idea and peace
as a practiced reality?

CONTEXT

Human societies often speak about peace as a goal, a hope,
or an aspiration. Yet daily actions—political, economic,
interpersonal—frequently contradict that aspiration. This
raises the question of whether peace exists only in language
or whether it is actively constructed through behavior and
systems.

ALTERNATES

o s peace something we talk about more than
something we do?

o Can peace exist without disciplined practice?

o What does it mean to “practice peace” in daily life?

o s peace passive or active?

REFLECTION
Identify areas in your life where you believe in peace
versus where you actively practice peace. Where is the

gap? What behaviors would need to change to close it?

PEACE FRAME
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Peace increases when ideas are translated into consistent
behavior.
Peace decreases when peace remains only conceptual.

€@ QUESTION BLOCK
32

CORE QUESTION

What systems in human society most strongly determine
whether peace increases or decreases?

CONTEXT

Peace is not created solely by individuals. Institutions—
governments, religions, courts, corporations, universities,
and media—shape behavior at scale. Understanding which
systems influence peace most is essential to designing a
framework for increasing it.

ALTERNATES

e Which institutions promote peace? Which
undermine it?

e Do systems control behavior more than individuals
do?

e Can peace exist in unjust systems?

e Which system has the greatest impact on global
peace?

REFLECTION
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List the major systems you interact with (government,
media, economy, etc.). For each, ask: does this system
increase or decrease the level of peace? Why?

PEACE FRAME
Peace increases when systems align with human well-being
and fairness.

Peace decreases when systems reinforce inequality, fear, or
control.

€@ QUESTION BLOCK
33

CORE QUESTION

Is conflict a failure of peace, or is it a natural condition that
must be managed?

CONTEXT

Many approaches to peace attempt to eliminate conflict.
However, human diversity—beliefs, needs, identities—
naturally produces disagreement. The issue may not be
conflict itself, but how conflict is understood and handled.

ALTERNATES

e Can there be peace without conflict?
e Is conflict necessary for growth?
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o What is the difference between destructive conflict
and constructive conflict?

e Does suppressing conflict increase or decrease
peace?

REFLECTION

Think of a recent conflict you experienced. Did the
handling of that conflict increase or decrease peace? What
alternative approach could have changed the outcome?
PEACE FRAME

Peace increases when conflict is managed constructively.

Peace decreases when conflict becomes destructive or
suppressed.

€@ QUESTION BLOCK
34

CORE QUESTION

What role does power play in the creation or destruction of
peace?

CONTEXT
Power—political, economic, social, or personal—shapes

outcomes in human interaction. Power can be used to
stabilize societies or to dominate and control.
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Understanding power dynamics is essential in evaluating
peace.

ALTERNATES
e Does power inherently corrupt peace?
e (Can power be neutral?
e Who benefits from current power structures?

e Is unequal power compatible with peace?

REFLECTION

Examine a situation where power is uneven (workplace,
government, global relations). Does that imbalance increase
or decrease the level of peace? Why?

PEACE FRAME

Peace increases when power is balanced, accountable, and
just.

Peace decreases when power is concentrated and
unaccountable.

€@ QUESTION BLOCK
35

CORE QUESTION

Can peace be measured, and if so, what are the indicators?

CONTEXT
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If peace is to be taught as a discipline, it must be
observable and measurable in some way. Traditional
metrics focus on absence of war, but peace may involve
broader indicators such as well-being, justice, and stability.

ALTERNATES
e Is peace measurable or purely subjective?
e What data would indicate increasing peace?
o Can we quantify justice, fairness, or human dignity?
e Who decides what peace looks like?
REFLECTION
Create your own list of indicators for peace (e.g., violence
rates, equality, trust in institutions). Which are most
important? Why?
PEACE FRAME
Peace increases when measurable conditions of well-being
improve.

Peace decreases when indicators show instability, harm, or
injustice.

€@ QUESTION BLOCK
36

CORE QUESTION

To what extent is peace dependent on truth?

CONTEXT
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Peace is often associated with harmony and stability, but
these conditions can exist in environments where truth is
suppressed or distorted. Societies may appear peaceful on
the surface while underlying realities remain hidden or
denied.

ALTERNATES
e (Can there be peace without truth?
e Does truth create conflict before it creates peace?
e Isignorance a form of temporary peace?

e Who controls what is accepted as truth?

REFLECTION
Think of a situation where truth was avoided to maintain

stability. Did that avoidance increase or decrease the level
of peace over time?

PEACE FRAME

Peace increases when truth is acknowledged and integrated.
Peace decreases when truth is suppressed or manipulated.

€@ QUESTION BLOCK
37

CORE QUESTION

What is the relationship between justice and peace?
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CONTEXT

Justice systems are designed to resolve disputes and
enforce fairness, yet outcomes are often contested. Peace
may depend not only on the existence of justice systems but
on whether they are perceived as fair and legitimate.

ALTERNATES

e Can there be peace without justice?

e Does justice always lead to peace?

e When justice fails, what replaces it?

o Is perceived fairness more important than actual
fairness?

REFLECTION

Consider a legal or social outcome you believe was unjust.
Did that outcome increase or decrease the level of peace for
those involved and for society?

PEACE FRAME

Peace increases when justice is fair, transparent, and
trusted.

Peace decreases when justice is absent, biased, or
illegitimate.

€@ QUESTION BLOCK
38

- 256 -



A Book of Questions about
increasing the Peace in the World

CORE QUESTION

How does fear influence the level of peace in human
society?

CONTEXT

Fear shapes decisions at every level—from personal
behavior to national policy. It can be used as a tool for
control or as a response to real threats. The presence of fear
may either protect or destabilize peace depending on how it
is managed.

ALTERNATES

o s fear necessary for survival but harmful to peace?
e Who benefits from widespread fear?

e Can fear ever increase peace?

o How does fear alter decision-making?

REFLECTION

Identify a decision you made based on fear. Did that
decision increase or decrease the level of peace in your life
or environment?

PEACE FRAME

Peace increases when fear is understood and managed
constructively.

Peace decreases when fear dominates behavior and
decision-making.
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€@ QUESTION BLOCK
39

CORE QUESTION

What role does communication play in increasing or
decreasing peace?

CONTEXT

Communication is the primary method through which
humans share ideas, resolve conflict, and build
relationships. Miscommunication, misinformation, and lack
of communication can all contribute to instability and
conflict.

ALTERNATES

e (Can peace exist without effective communication?

e How does misinformation affect peace?

e Is silence sometimes more peaceful than speech?

e What is the difference between honest
communication and persuasive communication?

REFLECTION

Recall a situation where communication failed. How did
that failure impact the level of peace involved?

PEACE FRAME

Peace increases when communication is clear, honest, and
constructive.
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Peace decreases when communication is distorted, absent,
or manipulative.

€@ QUESTION BLOCK
40

CORE QUESTION

How does individual responsibility contribute to the level
of peace in society?

CONTEXT

While large systems shape behavior, individuals make daily
decisions that collectively influence society. The question
arises whether peace is primarily a personal responsibility,
a systemic outcome, or a combination of both.

ALTERNATES

e How much responsibility does one person have for
global peace?

e Can individuals influence large systems?

o Is personal peace required for societal peace?

e Where does individual responsibility end?

REFLECTION
Examine your daily actions. In what ways do they increase
or decrease the level of peace in your immediate

environment?
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PEACE FRAME

Peace increases when individuals act with awareness and
responsibility.

Peace decreases when individuals ignore the impact of their
actions.

QUESTION BLOCK 41

CORE QUESTION

How does inequality affect the level of peace in human
society?

CONTEXT

Economic, social, and political inequalities create differing
levels of access to resources, opportunity, and power.
These imbalances can lead to instability, resentment, and
conflict across individuals and groups.

ALTERNATES

e (Can peace exist in highly unequal societies?

e Does inequality always lead to conflict?

o What level of inequality is tolerable before peace
breaks down?

e Who defines what is “fair”?

REFLECTION
Examine a situation where inequality exists (locally or

globally). Does that inequality increase or decrease the
level of peace? Why?
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PEACE FRAME

Peace increases when inequality is reduced and opportunity
is expanded.

Peace decreases when inequality creates division and
instability.

€@ QUESTION BLOCK
42

CORE QUESTION

What is the relationship between freedom and peace?

CONTEXT

Freedom is often considered essential to human dignity, yet
unrestricted freedom can lead to conflict when individual
actions harm others. The balance between freedom and
order is central to maintaining peace.

ALTERNATES

e (Can there be peace without freedom?

e Can too much freedom decrease peace?
e Who determines the limits of freedom?
e Is freedom equally distributed?

REFLECTION
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Think of a situation where freedom was restricted or
expanded. How did that impact the level of peace involved?

PEACE FRAME

Peace increases when freedom is balanced with
responsibility.

Peace decreases when freedom is either suppressed or
exercised without regard for others.

€@ QUESTION BLOCK
43

CORE QUESTION

How does leadership influence the level of peace in
society?

CONTEXT

Leaders at all levels—political, corporate, religious, and
social—shape decisions that affect large populations.
Leadership styles and priorities can either stabilize or
destabilize peace.

ALTERNATES

o What makes a leader increase peace rather than
decrease it?

e (Can a society maintain peace despite poor
leadership?
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o How do leaders influence public perception of

peace?
e Are leaders responsible for the emotional climate of
a society?
REFLECTION

Identify a leader whose actions impacted peace positively
or negatively. What specific decisions contributed to that
outcome?

PEACE FRAME

Peace increases when leadership is responsible, transparent,
and focused on collective well-being.

Peace decreases when leadership is self-serving, divisive,
or reckless.

€@ QUESTION BLOCK
44

CORE QUESTION

How do cultural differences influence the level of peace in
human interactions?

CONTEXT

Human societies are shaped by diverse cultures, traditions,
and belief systems. These differences can enrich societies
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or create misunderstanding and conflict depending on how
they are approached.

ALTERNATES

e Do cultural differences naturally create conflict?

e (Can diversity increase peace?

e What role does tolerance play in peace?

e How does cultural misunderstanding escalate
conflict?

REFLECTION

Think of an interaction where cultural differences were
present. Did those differences increase or decrease the level
of peace? Why?

PEACE FRAME
Peace increases when cultural differences are understood
and respected.

Peace decreases when differences lead to division or
misunderstanding.

€@ QUESTION BLOCK
45

CORE QUESTION

What role does education play in increasing or decreasing
the level of peace?
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CONTEXT

Education shapes how individuals think, analyze, and
interact with the world. It can promote critical thinking and
understanding or reinforce bias and division depending on
its structure and intent.

ALTERNATES

e Should peace be a formal subject in education?

e Does current education increase or decrease peace?

o What is missing from traditional education
regarding peace?

e Can education be neutral?

REFLECTION

Reflect on your own education. Did it prepare you to
understand and increase the level of peace? What was
missing?

PEACE FRAME

Peace increases when education promotes understanding,
critical thinking, and awareness.

Peace decreases when education reinforces ignorance, bias,
or division.

€ HOLD (AS REQUESTED)

We now stop again.

Next step when you're ready:
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o Provide blocks-per-page estimate
e I calculate exact remaining range to hit ~325 pages

Or simply:
F “continue”
and we proceed in controlled batches to the exact endpoint.

do 46 to 50

Perfect—continuing in sequence, same structure, no
deviation.

€@ QUESTION BLOCK
46

CORE QUESTION

How does the use of force impact the level of peace in
human society?

CONTEXT

Force is used at many levels—from personal conflict to
international war. While sometimes justified as necessary
for protection or enforcement, the use of force often carries
long-term consequences that extend beyond immediate
outcomes.

ALTERNATES
o (Can force ever create lasting peace?
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e When is the use of force justified?
e Does force resolve problems or delay them?
e What are the unintended consequences of force?

REFLECTION

Consider an example where force was used to resolve a
situation. Did it increase or decrease the level of peace over
time?

PEACE FRAME
Peace increases when force is minimized and alternatives
are developed.

Peace decreases when force becomes a primary method of
resolution.

€@ QUESTION BLOCK
47

CORE QUESTION

What role does empathy play in increasing the level of
peace?

CONTEXT

Empathy allows individuals to understand the experiences
and perspectives of others. It can reduce conflict by
fostering connection, but it may also be limited by bias,
identity, or self-interest.
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ALTERNATES

e (Can peace exist without empathy?

o Is empathy a learned skill or natural trait?

e (Can empathy be selective?

e Does empathy influence decision-making at large
scales?

REFLECTION

Recall a situation where empathy changed your
understanding of another person. Did it increase the level of
peace in that interaction?

PEACE FRAME

Peace increases when empathy expands understanding and
connection.

Peace decreases when individuals fail to recognize the
humanity of others.

€@ QUESTION BLOCK
48

CORE QUESTION

How does scarcity of resources affect the level of peace?

CONTEXT
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Access to resources such as food, water, land, and energy is
fundamental to survival. Scarcity can lead to competition,
conflict, and instability, particularly when resources are
unevenly distributed.

ALTERNATES
e Does scarcity always lead to conflict?
e Can cooperation emerge from scarcity?
e Who controls access to resources?
e s scarcity real or artificially created?

REFLECTION

Identify a situation where limited resources created tension
or conflict. How did that situation affect the level of peace?

PEACE FRAME
Peace increases when resources are managed fairly and
sustainably.

Peace decreases when scarcity leads to competition and
inequality.

€@ QUESTION BLOCK
49

CORE QUESTION

What impact does technology have on the level of peace in
human society?
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CONTEXT

Technology shapes communication, access to information,
economic systems, and warfare. It can connect people and
solve problems, but it can also amplify conflict,
misinformation, and control.

ALTERNATES

e Does technology increase or decrease peace
overall?

e Who controls technological systems?

o How does social media influence peace?

e Can technology be neutral?

REFLECTION

Think of a technological tool you use regularly. Does it
increase or decrease the level of peace in your life or in
society?

PEACE FRAME

Peace increases when technology is used to connect,
inform, and support well-being.

Peace decreases when technology amplifies division,
control, or harm.

€@ QUESTION BLOCK
50
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CORE QUESTION
How does human identity influence the level of peace?
CONTEXT

Identity—such as nationality, religion, race, gender, and
ideology—shapes how individuals see themselves and
others. Strong identification can create belonging but also
division and conflict.

ALTERNATES

e Does identity unite or divide?

o Can peace exist without strong group identity?
e How do identities become sources of conflict?
o Isidentity fixed or flexible?

REFLECTION

Examine a situation where identity influenced behavior or
conflict. Did it increase or decrease the level of peace?
Why?

PEACE FRAME

Peace increases when identity is inclusive and flexible.
Peace decreases when identity is rigid and exclusionary.
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This is contained in Book Two of
Two — the workbook (17 sections
below with 15 questions each 255
questions)

QUICK CHECKLIST (JUST TO
LOCK IT CLEAN)

When you build the outline, make sure you have:

v Section headers only (no content yet)

SECTION A1 — GOVERNMENT / POLITICS
SECTION A2 — RELIGION

SECTION A3 — COURTS OF LAW
SECTION A4 — UNIVERSITIES

SECTION A5 — CORPORATIONS

SECTION A6 — SOCIAL MEDIA

SECTION A7 — UNITED NATIONS
SECTION A8 — PEACE ORGANIZATIONS

v Then:

SECTION B1 — RACISM

SECTION B2 — SUBORDINATION OF
WOMEN

SECTION B3 — POVERTY

SECTION B4 — MASS EXTINCTION
SECTION B5 — CLIMATE CHANGE
SECTION B6 — PANDEMIC / VACCINES
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o SECTION B7 — HUNGER
o SECTION B8 — DEMOCRACY
o SECTION B9 — CAPITALISM
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1. Book One (Assembly)

e Opening (Part 1)
e A+ B+C sections
e ~20 questions

P Goal: clear, readable, not perfect

2. Website (Critical Before Email)

Focus only on what supports the outreach:
Must-have pages:

Teach Peace main page

PDF link (Book One draft)
Video (even 1 simple intro)
Short explanation of framework
Donate (already working—good)

r Strip everything else down.
£ Clarity over volume.

3. Email (Monday Launch)

Once:

¢ Book One is assembled
e Website is clean
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r then send
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TRANSITION

TRANSITION TO
QUESTIONS

The framework presented in the preceding sections
establishes a method for examining the condition of peace
in a consistent and disciplined way.

The sections that follow apply this method.

Each question is presented as an independent point of
examination. No single question is intended to define the
subject. The value comes from the accumulation of many

questions considered within the same framework.

The purpose is not to reach immediate agreement or final
conclusions.

The purpose is to engage the process.

Each question invites evaluation using the same guiding
principle:

Does this increase or decrease the level of peace in the
world human society?
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Through this repetition, patterns begin to emerge.

These patterns form the basis for deeper understanding,
continued discussion, and further study.

The questions that follow are the starting point.

QUESTIONS

11.

12.

13.

14.

15.

16.
17.

18.
19.

20.

If you say you want peace, what are you doing each
day that moves toward it?

When you are angry, do you want to understand—
or do you want to win?

How often do you listen only long enough to
prepare your response?

What part of your identity are you protecting at the
expense of peace?

Do you believe being right is more important than
being at peace?

When you feel threatened, what do you become?
How much of your life is reaction rather than
choice?

What do you refuse to question—and why?

If your beliefs create conflict, are you willing to
examine them?

Do you treat strangers with the same respect as
those you know?
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22.

23.

24.
25.

26.
27.
28.
29.

30.

36.
37.
38.

39.
40.

41

42.
43.
44,
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What do you gain by holding onto resentment?
How long do you carry anger—and what does it
cost you?

Are you more committed to your position or to
understanding the truth?

When you are wrong, how quickly do you admit it?
What would change if you stopped needing others
to agree with you?

Do you confuse strength with control?

What does peace look like in your daily behavior?
When did you last change your mind—and what
caused it?

Do you allow others the same freedom you demand
for yourself?

What are you teaching others without realizing it?

When you speak, are you building or dividing?
Do your actions reduce tension—or increase it?
What is your responsibility in the conflicts you
experience?

Do you create peace only when it is easy?
What are you afraid will happen if you let go?

. How much of your thinking is inherited rather than

examined?

Are you living intentionally—or by habit?
What do your habits produce over time?

Do you act differently in private than in public?

If everyone acted as you do, what would the world look

like?

INTRODUCTION TO THE
QUESTION SECTION
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The first part of this book establishes a framework for
understanding the conditions that increase or decrease the
level of peace in the world human society.

This section shifts from explanation to direct engagement.

The questions that follow are general in nature.
They are designed to identify patterns, contradictions, and

assumptions that influence human behavior across multiple
areas of life.

Each question should be considered using the same
evaluative metric introduced earlier:

Does this increase or decrease the level of peace in the
world human society?

These questions are not intended to produce immediate
answers.

They are intended to develop awareness and consistency in
evaluation.

A second volume expands this process in a more structured
way.

That volume, titled:
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A Book of Questions About Increasing the Peace in the
World (Workbook)

organizes questions into specific institutional systems and
human realities for focused analysis.

This section provides the foundation.

The workbook provides the application.

Proceed through the questions slowly and with attention to
the patterns they reveal.
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CLOSING PAGE —
FINAL REFLECTION

Everything in this book leads to one simple reality:
Peace is not something we wait for.

Peace is something we create.

It is created in:
e how we think
e how we speak

e how we act
o how we treat one another

There is no single solution.
There is no final moment when peace is achieved.
There is only:

continuous movement toward more peace or less peace

Every system we build...
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Every decision we make...
Every action we take...

adds to or subtracts from the level of peace in the world
human society.

We are not powerless.
We are not observers.

We are participants.

The world human society will become exactly what we
collectively decide it will become.

Not through words.
Not through intentions.
But through:

actions

If we continue on the present path, the consequences are
clear.

If we change direction—even slightly—the outcomes will
change.
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The future is not fixed.

It is shaped.

Each of us has a role.
No role is too small.

No action is without consequence.

This is not about perfection.
It is about progress.
When peace becomes our priority:

WorldPeace becomes our reality
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WHO IS DR. JOHN
WORLDPEACE, JD?

At approximately eight years old, I became aware that all
human beings die.

I realized that the human body is finite and mortal, and that
when we leave this reality, we take nothing with us except

our experiences.

We arrive with nothing and leave with nothing but the
script of our lives.

That realization shaped everything that followed.

My purpose is to challenge the predatory nature of human
behavior and to advocate for a more sane and just world
human society.

I live a minimalist life by choice.

I believe that the accumulation of wealth is not necessary
for fulfillment and often contributes to confusion and

imbalance—both individually and globally.

The only power I seek is the power of truth expressed
through my work.

I do not define family by biology.

- 286 -



A Book of Questions about
increasing the Peace in the World

All men are my father, brother, and son.
All women are my mother, sister, and daughter.

I am not a member of any organization.
I am not a religionist—I am a spiritualist.

Religion is a human institution.
Spirituality is a direct relationship with God.

On April 1, 1988—Good Friday and April Fool’s Day—I
changed my name to John WorldPeace.

This was not symbolic.

It was a commitment.

I have been self-employed for most of my life in:

e insurance

e accounting
e tax

o law

e web design

My income supports my work, and my work supports my
mission.
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I am an artist, writer, and poet.
I began writing poetry in October 1970.

Since then, I have written thousands of poems—each one a
reflection of a moment in my life.

I do not force my writing.

I write when inspired.

My work is not about accumulation.

It is about contribution.

Everything I do is directed toward one objective:

increasing the level of peace in the world human society

The only question that matters to me is:

How can we increase the level of peace in the world human
society if we do not include everyone?

Dr. John WorldPeace, JD
Born 1948 — Houston, Texas
Resides in Albuquerque, New Mexico
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